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Executive Summary 

One year ago, the Heseltine Review set out a vision for economic growth in the UK. That vision was based 

on devolving resources and policy autonomy to local bodies that could demonstrate economic leadership in 

the pursuit of growth. The Government has accepted the broad thrust of the Heseltine agenda, and although 

the funding devolved to Local Enterprise Partnerships (LEPs) in 2015-16 will be limited, many see it as an 

important step towards greater localism. 

Under the plans for 2015-16, Local Enterprise Partnerships can seek freedoms, flexibilities and resources 

from central government’s Single Local Growth Fund, to further their economic priorities. In return, the 

Government will expect evidence of real commitment from LEPs to the growth agenda, including the 

development of ambitious economic plans.  

This Local Economic Assessment (LEA), prepared for Northamptonshire Enterprise Partnership (NEP), 

paints a picture of the strengths and weaknesses of the area and illustrates the broad range of factors - 

economic, social and environmental - that have an impact on sustainable growth. The LEA aims to provide a 

sound understanding of the economic conditions in Northamptonshire, and how they affect its residents and 

businesses. With a changing economic and political climate this is important, so that when decisions need to 

be made there is data readily available to inform and support policy making. 

The LEA will support NEP in playing a significant role in promoting economic development and help ensure 

that it is better able to respond to future economic challenges. The Assessment seeks to inform the strategic 

direction for economic development in Northamptonshire, and aid policy makers as they set out the case for 

investment in the local economy. 

However, economic activity cannot be neatly defined in terms of local authority boundaries. 

Northamptonshire’s economic performance remains dependent on the performance of regional, national and 

international economies. As such, there is a limit to the effectiveness of local policy ‘levers’. This is 

particularly pertinent at a time when the world economy is emerging from a period of uncertainty and as 

such, Northamptonshire, as with all local economies, is increasingly affected by external events outside of 

NEP’s control. Indeed, it would appear that the risks – both upside and downside – to Northamptonshire in 

the short and medium term are determined by macro-economic trends at least as much as local initiatives. 

The analysis in this draws comparisons between Northamptonshire and both the regional (East Midlands) 

and national (England) picture. But it is also important to provide an understanding of Northamptonshire’s 

performance relative to other similar economic sub-regions in the country. Oxford Economics, in conjunction 

with the project steering group, identified the following four Local Enterprise Partnerships as suitable 

comparators
1
. These are: Swindon and Wiltshire, Gloucestershire, The Marches, and Cumbria.  

The Assessment, and this summary, groups the analysis under five headings: 

 Labour Market 

 Business and Enterprise 

 Land, Buildings and Infrastructure 

 People and Communities  

 Environment 

                                                      

1
 More detail on the approach taken to determine these can be found in section 1.2.  
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Labour Market 

Northamptonshire performs well on a number of economic measures, relative to the rest of the East 

Midlands and England. Two of the key strengths of the labour market are the high economic activity and 

employment rates. More than 320,000 people are employed in the area, and at 82.5%, the economic activity 

rate in Northamptonshire is higher than that of the East Midlands, England (both 77.5%), and all of the 

comparator LEPs. Within Northamptonshire, the economic activity rate appears to be highest in South 

Northamptonshire (90.5%) and lowest in Daventry (77.5%), although these figures should be treated with 

caution since there are large uncertainties around them at this level of geography. The employment rate 

(76.5%) is also higher than the corresponding national (71.3%) and regional (71.2%) averages. Oxford 

Economics’ ‘policy neutral’ baseline forecasts suggest employment in Northamptonshire will rise by 59,000 

jobs by 2030. This increase in employment will be met by a growing population, driven roughly equally by 

natural growth in the existing population and net in-migration to the area. The high levels of labour market 

participation and employment in the county will underpin continued domestic and international in-migration to 

the area, with potential for additional population and jobs growth stemming from specific policy interventions. 

There are high rates of self-employment in the county. On its own, this is not a definitive indicator of a high 

degree of entrepreneurship in the area. However, high rates of business births and deaths, strong survival 

rates of start-ups, a large SME base and a well-recognised High Performance Technologies (HPT) sector, all 

suggests a strong entrepreneurial spirit across the county. The HPT sector is most commonly associated 

with motorsport and Formula One. However, engineering expertise in the county can be found across a 

range of industries, including defence, aerospace, composites and renewable energy. Indeed, knowledge, 

expertise and technology developed in some industries can be applied to others in the HPT sector through 

collaboration. These businesses are a significant driver of innovation in Northamptonshire, and while 

fostering an innovative HPT sector is by no means the only route to economic success, the sector does help 

the county to attract high value employment. 

In terms of sector structure, Northamptonshire has high concentrations of employment in manufacturing, 

transport, and business administration. However, manufacturing nationally is expected to continue declining 

in the years ahead, as it has for the last 15 years, albeit at a lesser rate. The county has a competitive 

distribution and logistics sector (as a proportion of total employment, twice as many people are employed in 

the sector than in England overall). Another of Northamptonshire’s strengths is the private sector orientation 

of its economy, with a lower than average dependence on the public sector employment in the county. This 

suggests it will be somewhat less exposed to public expenditure cuts than elsewhere across the UK in terms 

of direct job losses. However, the impact is still likely to be felt through supply chain effects, as the public 

sector cuts expenditure on goods and services from the private sector, and through the effects of the fiscal 

consolidation on consumers, in the form of higher taxes and reduced benefit payments. 

In August 2013, the Job Seekers Allowance (JSA) claimant count in Northamptonshire was 3.2% - in line 

with the East Midlands and slightly below England (3.3%). The current rate is up from the 2004 low of 1.6%. 

However, it is expected to fall to around 1.9% in the next decade. 
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Business and Enterprise 

One of Northamptonshire’s key strengths is its active business environment. This is underpinned by a 

business-support focused LEP, with public and private sector backing. In 2011, there were almost twice as 

many businesses per 1,000 people in Northamptonshire (61.1) as in the East Midlands (34.2) and England 

(38.4).The vast majority of companies in Northamptonshire are small SMEs, with more than three quarters of 

the enterprises in the area employing fewer than five people. Indeed there are only 95 employers in the 

county with more than 250 employees, just 0.4% of Northamptonshire’s 25,285 VAT and/or PAYE based 

enterprises. This is broadly in line with the rest of England.  

Whilst it appears that the recession has had little impact on the overall number of companies (with only ten 

fewer active companies in the county in 2011 than there were in 2008) this masks quite significant changes 

from year to year over the course of the recession, as well as substantial churn as new firms appear and old 

ones exit.  

In 2011, 2,895 new companies were created in Northamptonshire. This equated to 6.5 business ‘births’ per 

1,000 of the resident population – a higher rate than the East Midlands or England (at 3.5 and 4.4 business 

births per 1,000 population, respectively). As implied by the relative stability in the overall number of 

companies, however, there were also significantly more business ‘deaths’ (or companies closing) per 1,000 

population in the county in 2011 than in the East Midlands or England.  

This should not be viewed as a problem for the Northamptonshire economy. An economy with an 

entrepreneurial culture, in which new companies with good ideas are able to raise money and start trading, is 

also likely to be an economy in which inefficient incumbents get ‘outcompeted’ and go out of business. This 

churn is an essential part of the process by which scarce capital and labour are released from less 

productive enterprises and channelled into more productive ones. In terms of business survival rates, 

Northamptonshire businesses tend to outperform their comparators in other parts of the country over the first 

three years of their existence, but then face a higher risk of failure in years 4 and 5. Understanding what is 

driving this ‘shift’ in survival rates may be important. There may be lessons to learn with regard to how start-

up funding is allocated, and how support is made available to companies beyond their first three years. 

Northamptonshire’s GVA is currently £14.98bn per year, accounting for 18.1% of the total East Midlands 

GVA. Driven by strong employment growth, we expect this to have almost doubled by 2030. Our ‘upper’ 

scenario - which assumes that the productive capacity of the UK economy in 2030 is greater than under the 

baseline scenario - forecasts that GVA could conceivably rise by as much as 112% by 2030.  

As described above, the vast majority of companies in Northamptonshire are SMEs. This means that SME 

employment growth is key to wider job creation in the county. The impact of all SMEs recruiting just one 

extra employee would likely be far greater than a single large company creating even a substantial a number 

of new jobs in the county.  

Innovative firms like those concentrated in the HPT sector have a direct impact on economic performance 

through their own employment, innovation and productivity growth. Innovation is the underlying driver of 

economic growth and prosperity. Fostering local innovation requires a policy approach that is market driven 

and supports an environment of innovative activity. However, there is little that policy intervention can do 

directly to stimulate innovation. However, at a national level, R&D incentives such as tax credits have been 

reasonably successful as a way of correcting R&D related market failure. There is a clear role for policy in 

ensuring the appropriate business conditions are in place: this is often referred to as ‘ensuring the soil is 

fertile’ for business, and allowing innovative businesses to flourish naturally. 
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One concern for Northamptonshire is the forecast continued decline of manufacturing nationally. Whilst the 

sector is a major source of income and employment in the county, it faces pressures to improve 

competitiveness and adapt to changing market conditions. There is an important role for policy in mitigating 

the social and economic transitional effects of these industrial changes to maintain high levels of workforce 

activation and skills. 

Land, Buildings and Infrastructure 

Adequate supply of high-quality infrastructure and employment land is important if Northamptonshire is to be 

a competitive location for businesses to locate in. Northampton is the dominant commercial centre in 

Northamptonshire. The role of urban areas in Northamptonshire is focused primarily on local needs and 

services. Development in terms of office capacity should therefore focus on these types of occupants. Given 

that the vast majority of companies in Northamptonshire are SMEs, and that employment is forecast to 

continue growing, the aim should be to accommodate these occupiers, whilst considering the need for more 

managed workspace. 

Preliminary findings from a workspaces assessment being carried out in conjunction with the LEA suggest 

that there is a shortfall in the provision of high quality office space in key urban centres in Northamptonshire. 

As a result, there is a danger that economic activity will be attracted away from the county to competitor 

locations if office space in Northamptonshire itself is constrained.  

The average house price in Northamptonshire is currently £182,180. Prices in the county are forecast to rise 

85% to £337,070 by 2030. However if the capacity of the national economy in 2030 were to exceed our 

baseline forecast, house prices could potentially rise by as much as 108%, to £380,780. As of the 2011 

census, the majority (67.8%) of households in Northamptonshire were owner-occupied. A further 30% were 

classed as either social or private rented. In England overall, the level of ownership was 63% in 2011, and 

the proportion of housing that was rented is slightly higher than in Northamptonshire, at 35%. 

Transport infrastructure is another important factor for potential investment in the county. Based on average 

travel time to reach employment and key services such as schools, hospitals and food stores, England and 

the East Midlands perform slightly better than Northamptonshire. This is somewhat inevitable given the 

geography of the county. This may also explain the fact that bus services appear to have a relatively low 

uptake in the county. There were 29.3 passenger journeys per head in Northamptonshire in 2012-13 – 

significantly less than the number in the East Midlands (45.3) or England (86.0) as a whole. 

Significant infrastructure projects include the planned extension of DIRFT; and a £10million investment in the 

Northampton Waterside Enterprise Zone –including the development of Castle Railway Station, which will 

provide additional capacity to attract investment into the county. Infrastructure investment is also linked with 

investment in skills which have seen significant developments over the last year with construction of two 

university technical colleges in the county and plans announced by the University of Northampton to relocate 

its main campus into the Enterprise Zone. The full value of infrastructure investments will only be realised if 

they are accompanied by investment in a range of complementary skills. For example the development of 

ICT skills, at a range of levels, has been found to be critical if the full potential of investments in ICT 

broadband infrastructure are to be realised. 

High speed broadband will improve productivity – as it allows local government and business to cut their 

operating costs. Through the ‘Superfast Northamptonshire’ project, Northamptonshire aims to be the first 

area in England with full Next Generation Access by 2017 – three years ahead of European targets. Whilst 

the shift to superfast broadband has the potential to attract new investment, and therefore employment, into 

the area, it may also have an impact on consumer spending patterns with uncertain implications for local 
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employment. Either way, however, the impact of improved information infrastructure is unlikely to match that 

resulting from the earlier switch from dial-up to broadband internet, at least in the short term. Furthermore, a 

shortage of skills is at least as big a hindrance to putting technology to good use as constraints on 

bandwidth. This, in turn, has implications for skills policy. 

People and Communities 

In 2012, Northamptonshire had a population of 700,600 people, an increase of 11.0% from 2001, a higher 

rate of growth than in the East Midlands (9.0%) or England (8.2%). Children (0-15 years old) make up a 

higher share of the population than in England overall – and working age people (16-64 years old) make up 

a smaller proportion of the population relative to England. The county is forecast to experience strong 

population growth to 2030. A key driver of this growth will be inward migration – accounting for more of the 

population increase than natural change. It should be noted that these figures are ‘policy neutral’ in that they 

assume no change in existing policy. They are also ‘unconstrained’ in that they assume that demand for 

things like housing will not present a constraint on population growth in the county. These projections 

highlight a significant increase in the population of Northamptonshire, which we forecast to grow by 16.5% by 

2030. If the capacity of the UK economy in 2030 were to exceed our baseline forecast, the population could 

increase by as much as 18.8%, reflecting corresponding changes at the national level. 

The dependency ratio is an indication of the proportion of the population made up of people over (65+) or 

under (0-15) the working age, compared to the proportion that are working age. The ratio in 

Northamptonshire, the East Midlands and England is forecast to continue rising. This may be viewed as a 

potential problem since a rising dependency ratio leads to increased demand for public services like 

healthcare, as well as potentially reducing local tax receipts (although these are cushioned to a degree by 

the funding mechanisms of central government). 

Based on the 2011 census, 8.5% of the county’s population are in ethnic minority groups (EMGs). The 

largest EMG element is those who describe their ethnicity as Asian, comprising 3.7% of the population. 

There are significant variations across ethnicities in economic activity and employment rates, and in 

occupations held. The white population of Northamptonshire have an employment rate of 76.3%, which is 

higher than that for most other ethnic groups in the area, with the exception of those who describe their 

ethnicity as Indian (78.6%) or Mixed (84%). This is not the case in the East Midlands or England overall, 

where the white population has the highest employment rates. 

Overall levels of deprivation are fairly low in Northamptonshire. Compared to other counties in England, it is 

ranked 48
th
 out of 149 – taking into consideration a number of different aspects including income, health and 

education. This does however mask some significant areas in which Northamptonshire demonstrates 

particularly high levels of deprivation, which can have a serious impact on not only the people and families 

with those communities but on wider socio-economic issues such as employment, benefits support and 

crime. These indicators are explored in further detail below. 

As household incomes and living standards have been squeezed following the recession, child poverty 

levels have inevitably increased too, with all Northamptonshire districts recording a slight increase since 

2008. By district, Northampton has the highest level of children living in poverty (20.9%) and South 

Northamptonshire the least (6.5%). 

Skill levels have historically been an important issue in Northamptonshire and have been identified as a key 

priority target in the ‘Northamptonshire 10 Point Plan’. A highly and appropriately skilled workforce has a 

crucial role to play in a modern, knowledge intensive and export-driven economy. A skilled workforce helps 
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economies exploit new opportunities in high value-added activities; encourages greater investment (including 

inward investment) and innovation; and, ultimately supports economic growth and greater productivity.  

There have been some signs of improvement in the skills profile of Northamptonshire, but this has been 

mostly at the lower end. The proportion of the population with no qualifications has fallen 2.5 percentage 

points since 2005 from 11.1% to 8.6%, below the national average for England (9.5%). Despite this 

improvement, the overall skills gap between Northamptonshire and the East Midlands and England has still 

widened. The county has a substantially lower proportion of people at Level 4 or above than England as a 

whole (27.5% versus 34.2%). With the dependency ratio forecast to continue rising, skills policy should place 

greater emphasis on up-skilling the existing population at all skill levels, and ensuring that skills provision is 

tailored to the demand in the local economy. 

When workplace and resident earnings are compared there is an indication that residents working outside 

the county are on average, earning higher salaries / wages than those working in the county. This suggests 

that residents are out-commuting to work in higher value added roles. 

Environment 

The world’s climate has warmed significantly in recent decades. Temperatures are rising and weather events 

may become more extreme. The general scientific consensus is that human activity is the primary driver of 

climate change – meaning that steps can be taken to reduce its impact. 

Northamptonshire is now experiencing warmer, drier summers and shorter winters, with increasing 

incidences of extreme weather. Between 1998 and 2010 Northamptonshire was affected by a total of 68 

extreme weather events. The latest UK climate projections for the East Midlands, based on a ‘medium 

emissions’ scenario predict increased mean summer temperature of 3.5ºC, increased mean winter 

precipitation of 18% and decreased mean summer precipitation of 19% by 2080. It is highly likely 

Northamptonshire, like the rest of the UK, will see further increases in average temperatures, greater rainfall 

intensity and more flooding. This implies a growing threat to property, habitats and species, and air quality.  

The concern for air quality is mostly around the major transport routes, and in the more densely populated 

areas which suffer from traffic congestion. In response to this, eleven Air Quality Management Areas 

(AQMAs) have been declared; 10 in Northampton and 1 in South Northamptonshire. 

Daventry, South Northamptonshire and Corby have some of the highest per capita consumption levels of 

fossil fuels in the country. Furthermore, CO2 emissions per capita in Northamptonshire are higher than both 

the East Midlands and England. Although it has the second smallest share of population in the county 

(11.4%), Daventry has the second highest levels of CO2 emissions and consequently ranks highest in terms 

of per capita emissions.  

It should be noted that these high emissions figures are the result of the type of industry found in these 

areas, rather than unusually polluting behaviour of its residents. Indeed, these higher emissions levels may 

be explained partly by the concentration of logistics and transport businesses and manufacturing in the 

county. For other areas that have already made significant progress in reducing emissions and their carbon 

footprint, there may not be much capacity for further improvements. Thus, there is an opportunity for 

Northamptonshire to be innovative in reducing its impact on climate change. 
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Conclusion 

This LEA is not simply a ‘point in time’ examination of the local economy. The scenario section of the report 

also considers the future direction of Northamptonshire’s economy. The scenario section considers the 

baseline position as well as an upper and lower scenario – from now, to 2030. 

The LEA is not intended to be either an economic strategy or policy document; rather it is an evidence base 

to support future economic planning that will enable private and public sector stakeholders to plan for 

successful future economic development. Northamptonshire continues to benefit from its strategic location, 

transport and logistical links, thriving business environment and strong labour market. 
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1 Introduction 

1.1 Background 

The Northamptonshire Enterprise Partnership commissioned Oxford Economics in July 2013 to undertake a 

Local Economic Assessment (LEA) of Northamptonshire. This Local Economic Assessment (LEA), prepared 

for Northamptonshire Enterprise Partnership (NEP), paints a picture of the strengths and weaknesses of the 

area and illustrates the broad range of factors - economic, social and environmental - that have an impact on 

sustainable growth. The LEA aims to provide a sound understanding of the economic conditions in 

Northamptonshire, and how they affect its residents and businesses. With a changing economic and political 

climate this is important, so that when decisions need to be made there is data readily available to inform 

and support policy making. The LEA will support NEP in playing a significant role in promoting economic 

development and help ensure that it is better able to respond to future economic challenges. The 

Assessment seeks to inform the strategic direction for economic development in Northamptonshire, and aid 

policy makers as they set out the case for investment in the local economy. The county needs to understand 

its position now in order to identify economic development priorities and to measure the impact of policy and 

actions. But it also needs to be forward looking, modelling economic scenarios so that it can design 

appropriate economic development policies. 

1.2 Northamptonshire in context 

The analysis in this report draws comparisons between Northamptonshire and both the regional (East 

Midlands) and national (England) picture. But it is also important to provide an understanding of 

Northamptonshire’s performance relative to other similar economic sub-regions in the country. Oxford 

Economics, in conjunction with the project steering group, identified the following four Local Enterprise 

Partnerships as suitable comparators. These are: Swindon and Wiltshire, Gloucestershire, The Marches, and 

Cumbria. These areas have been selected based on their comparable employment and population figures, 

as well as consideration of sectoral composition in each LEP area. 

 

Figure 1.1 – Selected comparator LEPs based on relative employment and population 

Source: ONS, Oxford Economics 
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1.3 Structure of this report 

This Local Economic Assessment for Northamptonshire covers five broad areas: 

 Labour market; 

 Business and enterprise; 

 Land, buildings and infrastructure; 

 People and communities; and 

 The environment 
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2 SWOT Analysis 

2.1 Labour Market 

Strengths Weaknesses 

 High economic activity (82.5%) and resident-

based employment rate (75.5%) 

 Lower unemployment rate than the East 

Midlands or England 

 High concentration of employment and skills in 

the distribution/logistics sector – partly due to 

Northamptonshire’s geographic location 

 Competitive labour costs in comparison with 

the East Midlands and England – and key 

competitor areas  

 Heavily private sector oriented economy – 

means the county is relatively well placed to 

absorb the impact of public sector cuts 

 Percentage of 18-24 year olds claiming JSA for 

more than a year (16.4%) lower than East 

Midlands or England 

 GVA growth has been higher than the UK 

average since the recession 

 Close proximity to world class universities 

including Cambridge and Oxford 

 The University of Northampton has recently 

been short-listed for Times Higher Education 

award for the University of the Year 2013 

 Percentage of employees are in higher level 

occupations is low (39%) – below the regional 

and national average 

 Whilst employment levels are high, comparator 

LEPs such as Swindon & Wiltshire and 

Gloucestershire have a higher concentration of 

employment in high value added sectors 

 Poor skills profile, with the percentage of 

population with NVQ4 or higher (27.5%) below 

the regional and national average 

 Proportion of claimants that are 18-24 is above 

the regional and national average 

 Reliance on manufacturing for employment – 

but the sector is forecast to lose around 4,000 

more jobs over the next decade 

 Dependency ratio forecast to increase from 

36.7% currently, to 42.3% by 2030 

Opportunities Threats 

 There is an opportunity to improve the sectoral 

balance of the economy and attract business 

from high value added sectors – as 

manufacturing employment is forecast to 

decline 

 Relatively high working age population and 

lower 65+ population than the East Midlands or 

England. Well placed to take advantage of 

employment growth opportunities 

 Total employment forecast to increase by more 

(+37,600) than the rise in working age 

 There is a risk of skill leakage from the south of 

the county to London and other areas 

 High economic activity/employment rate, whilst 

a strength, can also be seen as a threat, as it 

means there is potentially little extra capacity 

for employment to grow. The focus should 

instead be on improving the quality of 

employment 

 Regardless of economic development policy in 

Northamptonshire or even the UK as a whole, 

changes in the macroeconomic environment in 
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population (+15,000) over next 10 years 

 Employment forecast to grow 10% until 2023 – 

but this is around half the growth rate during 

the pre-recession ‘boom’ period of 1998-2008 

 Leakage threat could potentially be turned into 

an opportunity – by making Northamptonshire’s 

economy more ‘resident based’ 

the Eurozone and the US will still have an 

effect. For example, if there was a break-up of 

the Eurozone, job growth in Northamptonshire 

will suffer, and local policy levers will be 

ineffective. 

2.2 Business and Enterprise 

Strengths Weaknesses 

 World recognised brand names in the county, 

including Carlsberg, Weetabix, Barclaycard 

 High percentage of SME dominating the 

business make up 

 County benefits from a world renowned cluster 

of key assets such as Silverstone, and 1,000 

companies in the HPT sector 

 Key location for the logistics and distribution 

sector 

 Network of established enterprise and 

innovation centres 

 Strong business-support focused LEP, with 

public and private sector support and 

leadership 

 Higher productivity (GVA per job) in 

comparison to the East Midlands 

 Lower reliance on public sector compared to 

the rest of the country (just 15.7% of total 

employment) 

 The county’s large private sector means that 

elements of the workforce are potentially less 

exposed to  cuts to the public sector 

 High level of business births per 1,000 

population compared to East Midlands and 

England – this indicates high levels of 

entrepreneurial activity 

 High level of business deaths not necessarily a 

bad thing - an economy with a vibrant 

entrepreneurial culture, in which new 

companies with good ideas are able to raise 

 Lower concentration of employment in high 

value-added sectors such as professional, 

scientific & technical, and Information & 

communication than comparator LEPs 

 Higher level of business deaths per 1,000 

population than regional and national averages 

 Survival rates – relatively low over the 5 year 

period compared to East Midlands and England 

 Lower productivity (GVA per job) than in 

England overall 
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money and start trading, is also likely to be an 

economy in which inefficient incumbents get 

‘outcompeted’ and go out of business 

 Higher rates of self-employment than East 

Midlands or England 

 Very high business survival rates for first 3 

years in operation 

 Northamptonshire has a good central location 

to make use of road and rail links to the rest of 

the UK. It is therefore very well placed as a 

distribution and logistics hub 

Opportunities Threats 

 Rising levels of business and consumer 

confidence across the UK 

 Growth in services such as retail, 

accommodation, arts & leisure in the next 

decade could support and therefore attract a 

higher level of start-ups to Northamptonshire 

 There are a high number of SMEs in 

Northamptonshire – comprising 99.6% of all 

registered companies. An improvement in 

business confidence and a subsequent 

increase in hiring by SMEs would likely have a 

more widespread, positive effect on the local 

labour market than a larger company recruiting 

multiple new staff 

 Road and rail distribution will continue to be 

vital to the UK – Northamptonshire is well 

placed to service the demand 

 Northamptonshire aims to be the first area in 

England with full Next Generation Access by 

2017 – critical in attracting further investment in 

high value added sectors 

 Northampton Waterside Enterprise Zone offers 

a unique opportunity to reshape provision of 

employment opportunities and support 

investment and jobs growth.  

 Impact of public expenditure cuts still to be fully 

realised (somewhat cushioned by the low 

reliance on public sector employment) 

 Whilst sectors like manufacturing provide a 

major source of income and employment in the 

county, they face pressures to improve their 

competitiveness and adapt to the changing 

market conditions. Manufacturing employment 

is has been declining steadily across the 

country over the last decade and will continue 

to do so 

 Whilst road and rail transport are set to remain 

an important part of the Northamptonshire 

economy, they could come under increasing 

competitiveness and cost pressures as the 

price of oil rises over the next decade. 
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2.3 Land, Buildings and Infrastructure 

Strengths Weaknesses 

 Good geographic location with connections to 

the rest of the UK via the M1, M6 and M40 

 Access to rail links with London and rest of the 

UK 

 Of 152 roads authorities in England, 

Northamptonshire ranks 18
th
 in terms of 

motorway length -  

 Housing is more affordable than England 

overall – based on the ratio of lower quartile 

earnings to lower quartile house prices 

 Varied spatial pattern with Northampton, the 

major urban centre, surrounded by medium 

and small towns,  in a single spatial planning 

concept the ‘Northamptonshire Arc’ 

 Despite the decline in manufacturing, there is 

still a forecast growth in industrial space as 

High Performance Technologies activities are 

hoped to offset decline 

 Massive planned investments in infrastructure 

to support housing and commercial 

development, including broadband, Silverstone 

 Strong pipeline of housing permissions, town 

centre regeneration schemes, Enterprise Zone 

and sustainable urban extensions 

 Proactive public sector 

 The ratio of lower quartile house prices to lower 

quartile earnings is higher than in the East 

Midlands (i.e. less affordable in 

Northamptonshire) 

 Insufficient supply of high quality office floor 

space in key urban areas 

 The office market in Northamptonshire is 

localised in nature and smaller than in other 

areas such as Milton Keynes and Oxford 

 Town centre provision is limited 

 Increasing congestion has potential to create 

hotspots 

Opportunities Threats 

 Kettering has the highest level of availability in 

terms of the number of units spread across the 

size categories from 0 – 40,000 sq.ft 

 Supply close to the M1 motorway is limited, 

which can also be seen as an opportunity to 

develop this space, given the relatively high 

concentration of employment in logistics and 

transport in the county 

 High demand in the logistics and HPT sectors 

for land space 

 HS2 – does not stop in Northamptonshire but 

runs through it. Therefore, there is no 

guarantee of jobs, yet there may be disruption 

 Ongoing lack of high quality office space 

 Timeliness – there must be a current supply. 

Firms wanting to invest or move into 

Northamptonshire cannot wait for office space 

to be made available. It must be ready for them 

 Significantly higher traffic growth (12.5%) than 

the East Midlands (11.1%) and England 

(6.0%). Additional growth at this rate into the 
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next decade will worsen congestion and 

increase the number and severity of congestion 

‘hot spots’ 

 Northamptonshire is in competition with Milton 

Keynes – which is a particularly strong ‘brand’ 

following many years of active promotion and 

success in attracting investment 

 Supply close to the M1 motorway would appear 

to be limited, which could be an issue, given 

the relatively high concentration of employment 

in logistics and transport in the county 

 

2.4 People and Communities 

Strengths Weaknesses 

 Strong population growth has helped support 

labour market buoyancy. From 2001 to 2012, 

population growth in Northamptonshire (11.0%) 

exceeded the rate for the East Midlands (9.0%) 

and England (8.2%). The main driver of this 

has been high net in-migration coupled with 

policy interventions to promote growth 

 Wage growth in the period 2008-2012 

exceeded both England and the East Midlands 

 In 2012, average weekly earnings in 

Northamptonshire were £488.0 which was 

above the regional average of £476.9  

 Northamptonshire has relatively low deprivation 

levels – South Northamptonshire is the 4th 

least deprived local authority in England 

 Improvement in achievement at high level 

qualifications 

 Good quality of life with a good range of 

housing opportunities 

 The University of Northampton is well 

recognised in social enterprise – and is the first 

UK university to have been designated a 

‘Changemaker Campus’ by Ashoka U 

 

 The percentage of working age population in 

Northamptonshire with NVQ4 or higher (27.5%) 

is slightly below the average of English local 

authorities of 30.3% 

 Percentage of pupils that achieved 5 GCSEs at 

grades A*- C was is below the regional and 

national average 

 Resident wages are lower than workplace 

earnings – indicating that residents working 

outside the county are, on average, earning 

higher salaries / wages than those working in 

the county 

 In 2012, average weekly earnings in 

Northamptonshire were £488.0 – below the 

England average of £512.7 

 Northamptonshire has a fairly poor ranking 

(76/119) in terms of NVQ level 4 skills. The 

proportion of people with NVQ level 4+ 

qualifications in Northamptonshire  is almost 

half that of the highest ranked upper-tier local 

authority 

 Ageing population – rising dependency ratio 

Opportunities Threats 
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 Migration is forecast to continue growing over 

the next decade, contributing to the labour 

supply 

 Baseline forecasts (assuming no further policy 

intervention) suggest that total employment will 

increase by more than the working age 

population between 2013 and 2030. One 

benefit of this is that employment will remain 

well above its previous 2008 peak 

 A good skill base is a key determinant for 

potential investment in an area, so if 

Northamptonshire is to rebalance its labour 

market towards more high value added sectors 

– the skills gap to its comparator areas should 

be reduced. Future skills improvements should 

therefore be aligned to employment growth. 

 May be migration out of county of working age 

population if there is a lack of opportunity 

 Ageing population has implications for skills 

and employability. Employers may struggle to 

recruit sufficient numbers of working age 

people, and there could be an increase in 

‘semi-retirements’ as older people stay in work 

longer. This could reduce productivity over 

time, restricting economic growth prospects 

 Strong population growth may impact on 

schools capacity over the next two decades 

 

2.5 The Environment 

Strengths Weaknesses 

 Commitment to reduce emissions across the 

county; 

 Electric Corby – supporting the move to a lower 

carbon, sustainable economy and aiming to 

establish the area as a UK leader in energy 

efficiency homes and low carbon transport 

 Presence of natural and built assets – Nene 

Valley, stately homes, significant habitats 

 Daventry, South Northamptonshire and Corby 

have some of the highest per capita 

consumption levels of fossil fuels in the country 

 The majority of fuel consumption in the county 

is in fossil fuels 

 The economic sectoral structure is quite reliant 

on manufacturing – sectors which can have 

large carbon footprints 

Opportunities Threats 

 Eleven Air Quality Management Areas have 

been declared; 10 in Northampton and 1 in 

South Northamptonshire. This may act as an 

incentive to business and industry to be more 

proactive about emissions 

 Leaders in sustainable construction through the 

iCon and Daventry UTC 

 There is an opportunity for manufacturing and 

industry to find innovative ways of remaining 

competitive whilst also aiming to reduce 

emissions 

 For areas that are already made significant 

 The latest UK climate projections for the East 

Midlands, based on a ‘medium emissions’ 

scenario predict increased mean summer 

temperature of 3.5ºC, increased mean winter 

precipitation of 18% and decreased mean 

summer precipitation of 19% by 2080 

 It is highly likely Northamptonshire, like the rest 

of the UK, will see further Increases in average 

temperatures, increased rainfall intensity and 

greater flooding - there will be increasing 

threats to property, habitats and species and 

air quality as a result. 

 Concern for air quality around the major 
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progress in reducing emissions and their 

carbon footprint, there may not be much 

capacity for further improvements. Thus, there 

is an opportunity for Northamptonshire to be 

innovative in reducing its impact on climate 

change 

transport routes, and in the more densely 

populated areas which suffer from traffic 

congestion 

 The Nene Valley is particularly vulnerable to 

flooding – which is a concern given the threat 

of increased flooding resulting from climate 

change 
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3 Labour Market 

 

Key points: 

 More than 320,000 people are employed in Northamptonshire, and at 82.5%, the economic activity is 

higher than that of the East Midlands, England (both 77.5%), and all of the comparator LEPs. The 

county has a resident-based employment rate of 76.5%, again, higher than the corresponding national 

(71.3%) and regional (71.2%) averages 

 A relatively high proportion of Northamptonshire employees are in full time work. Just 28.9% work part 

time, lower than both the East Midlands’ and England average (both 32.4%), and below that in the 

comparator LEPs 

 Males in the county are significantly more likely than females to work full-time, with 89.6% of males in 

the county working full-time compared to 58.3% of females. This is in line with the national average 

 There are high rates of self-employment in the county. On its own, this is not a definitive indicator of a 

high degree of entrepreneurship in the area. However, high rates of business births and deaths, 

strong survival rates of start-ups, a large SME base and a well recognised High Performance 

Technologies (HPT) sector, all suggests a strong entrepreneurial spirit across the county 

 The HPT sector in Northamptonshire is well recognised, and is most commonly associated with 

motorsport and Formula One. However, engineering expertise in the county can be found across a 

range of industries, including defence, aerospace, composites and renewable energy. These 

businesses are a significant driver of innovation in Northamptonshire, and while fostering an 

innovative HPT sector is by no means the only route to economic success, the sector does help the 

county to attract high value employment 

 Location quotients, measuring the local economy’s degree of specialisation in various sectors relative 

to England overall, show Northamptonshire has high concentrations of employment in manufacturing, 

transport, and business administration. The county has a competitive distribution and logistics sector 

(as a proportion of total employment, twice as many people are employed in the sector than in 

England overall) 

 Another of Northamptonshire’s strengths is the private sector orientation of its economy, with a lower 

than average dependence on the public sector employment in the county. This suggests it will be 

somewhat less exposed to public expenditure cuts than elsewhere across the UK in terms of direct 

job losses. However, the impact is still likely to be felt through supply chain effects, as the public 

sector cuts expenditure on goods and services from the private sector, and through the effects of the 

fiscal consolidation on consumers, in the form of higher taxes and reduced benefit payments 

 In August 2013, the Job Seekers Allowance (JSA) claimant count in Northamptonshire was 3.2%, in 

line with the East Midlands and slightly below England (3.3%). Within Northamptonshire, the claimant 

count is lowest in South Northamptonshire (1.2%), and highest in Corby (4.5%) 

 Oxford Economics’ baseline forecasts suggest employment in Northamptonshire will rise by 59,000 

jobs by 2030. This increase in employment will be met by a growing population, driven roughly equally 

by natural growth in the existing population and net in-migration to the area 
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3.1 Employment 

According to the ONS mid-year estimate for 2012, Northamptonshire had a population of 700,600, of which 

452,264 (60.7%) were of working age. Of the working age population, 325,327
2
 (76.5%) were employed – a 

higher proportion than the national average. A further 30,619 (7.2%) were unemployed, and 74,421 (17.5%) 

were classed as non-working, or economically inactive3. 

Figure 3.1 – Labour market structure, Northamptonshire, 2012 

Source: ONS mid-year population estimate; Annual Population Survey 

3.1.1 Economic activity 

Northamptonshire has an economic activity
4
 rate of 82.5% (as of June 2013) – which was above both the 

East Midlands and England (77.5%). None of the comparator LEPs has a higher activity rate – the closest is 

Gloucestershire (81.3%). There are noticeable differences by district, with South Northamptonshire having 

the highest economic activity rate (90.5%) and Daventry the lowest (77.5%). All other districts are above the 

England average of 77.5%. 

Male (87.5%) and female (77.5%) activity rates are also above the regional and England averages – East 

Midlands: males (83.2%), females (71.9%); England: males (83.5%), females (71.6%). 

Whilst the activity rate of 20-24 years olds (87.5%) is lower than that of 25-49 year olds (88.8%) in 

Northamptonshire, the gap between the two is much wider in the East Midlands (15.6%) or England (12.2%). 

This is because, despite near identical activity rates for 25-49 year olds, economic activity among 20-24 year 

olds in Northamptonshire (87.5%) is significantly higher than in the East Midlands (71.3%) or England 

(73.8%). This could in part be due to the fact that Northamptonshire has higher shares of employment in 

                                                      

2
 Resident based-employment. The 320,440 quoted in the rest of this report is workplace-based employment 

3 
Note: Unemployment rate is based on the ILO definition – which is higher than the JSA claimant count measure cited in 

the rest of this report 

4
 A person is defined as being economically active if they are either employed or are unemployed but want to supply their 

labour to produce goods and services.  

Population

700,600

Population 16-64

452,264 (60.7%)

Unemployed

30,619 (7.2%)

Retired

18,010(24.2%)

Employed

325,327 (76.5%)

Non-working

74,421 (17.5%)

Other

5,954(8.0%)

Sick

13,024(17.5%)

Family

22,252 (29.9%)

Student

15,182 (20.4%)
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sectors which do not require higher education qualifications – meaning the 20-24 year old population are 

less likely to be in full time education (i.e. out of the labour market) and more likely to be employed. 

3.1.2 Employment rate 

Northamptonshire has a resident-based employment rate of 76.5% (as of June 2013), which is markedly 

higher than the corresponding regional (71.2%) or England (71.3%) averages. Employment rates in the 

county range from a low of 73.7% in Northampton, to a high of 88.9% in South Northamptonshire – which 

has the highest employment of all 326 English local authorities. Again, both male (81.0%) and female 

(72.0%) rates are above the East Midlands and England averages. 

3.1.3 Self-employment 

Northamptonshire’s self-employment
5
 rate is 10.9% (ranging from 6.9% in East Northamptonshire to 19.1% 

in South Northamptonshire). This is above the regional and national rates of 8.7% and 9.7% respectively. 

Between 2005 and 2013, the percentage of the working age population classed as self-employed in 

Northamptonshire has risen from 9.7% to 10.9%.  

These findings are summarised in Figure 3.2 below. The greater percentages of self-employment in Cumbria 

and Gloucestershire LEPs are driven in part by the high levels of agricultural employment in those areas. 

Self-employment, on its own, is not a definitive indicator of a high degree of entrepreneurship in the area. 

However, high rates of business births and deaths, strong survival rates of start-ups, a large SME base and a 

well-recognised High Performance Technologies (HPT) sector, all suggests a strong entrepreneurial spirit 

across the county. 

 

Figure 3.2 - Self-employment, Northamptonshire and comparators, 2013 

Source: Annual Population Survey 

                                                      

5
 Note: Annual Population Survey self-employment data can be volatile. The data is based on small sample sizes and 

can therefore vary quite a lot from year to year. 
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3.1.4 Employees by sector 

There were 320,440 employees in Northamptonshire in 2011
6
. In terms of sector structure, 

Northamptonshire has high concentrations of employment in manufacturing, transport, and business 

administration. However, manufacturing nationally is expected to continue declining in the years ahead, as it 

has for the last 15 years, albeit at a lesser rate. The sector is more heavily concentrated in Northamptonshire 

than the national average, or indeed in neighbouring counties (see Figure 3.3). 

Services employment grew by 3.6% between 2009 and 2011, compared with just 1.1% in the East Midlands 

and 0.7% in England. By contrast, more than 1,000 manufacturing jobs were lost in the county over this 

period, with the pace of contraction in line with national and regional trends. 

 

Figure 3.3 – Concentration of employment in the manufacturing sector, 2012 location quotient 

Source: ONS, Oxford Economics 

Note: Map shows concentration of employment at county level, and it was not possible to get comparable data for areas that have been 
left blank 

 

Aside from manufacturing, the service sector provides the county’s largest employers. Business 

administration and health each accounted for more than 10% of jobs in Northamptonshire in 2011, with other 

significant contributions made by retail, education and wholesale (see Table 3.1). 

Northamptonshire has a relatively high concentration of employment in the manufacturing, wholesale, 

transport, and business administration sectors compared to England (a 3.6%, 3.1%, 3.0% and 2.6% 

percentage point difference respectively – see Figure 3.4.) 

                                                      

6
 These are workplace based employee figures and are therefore different from Figure 3.1 at the start of this section, 

which cite resident based employment.  
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The sectoral employment structure of Northamptonshire is very similar to those of its comparator LEPs. The 

smallest 2 shares are in the agriculture and mining sectors, and the two largest 2 are manufacturing and 

health. Northamptonshire has a higher percentage of employment in wholesale and business administration 

& support services than any of its comparator areas.  

 

Table 3.1 – Employees by broad sector, 2011 – Northamptonshire and regional/England 

Source: ONS 

 

Number % Number % Number %

Agriculture, forestry & fishing 210 0.1 17,860 0.9 150,450 0.7

Mining, quarrying & utilities 3,130 1.0 27,470 1.4 263,100 1.1

Manufacturing 39,520 12.3 248,060 13.0 2,009,170 8.7

Construction 13,750 4.3 93,240 4.9 1,032,430 4.5

Motor trades 7,340 2.3 40,940 2.1 408,790 1.8

Wholesale 23,440 7.3 97,570 5.1 979,300 4.2

Retail 28,390 8.9 194,370 10.2 2,346,870 10.2

Transport & storage 24,590 7.7 94,450 5.0 1,072,380 4.7

Accommodation & food services 16,450 5.1 108,680 5.7 1,567,570 6.8

Information & communication 7,190 2.2 45,080 2.4 963,685 4.2

Financial & insurance 9,820 3.1 37,390 2.0 928,430 4.0

Property 3,030 0.9 20,010 1.0 360,950 1.6

Professional, scientific & technical 17,960 5.6 94,540 5.0 1,731,960 7.5

Business administration & support services 35,150 11.0 174,910 9.2 1,921,400 8.3

Public administration & defence 13,590 4.2 92,020 4.8 1,150,810 5.0

Education 26,210 8.2 190,800 10.0 2,194,820 9.5

Health 35,370 11.0 247,850 13.0 2,931,120 12.7

Arts, entertainment & recreation 15,300 4.8 82,490 4.3 1,045,700 4.5

Total 320,440 100.0 1,907,730 100.0 23,058,935 100.0

Northamptonshire East Midlands England
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Figure 3.4 – Relative concentration of employment by industry, Northamptonshire vs. England, 2012 

Source: Oxford Economics 

 

Location Quotients (LQs) measure an economy’s degree of specialisation relative to the national average, 

and provide an accurate way of demonstrating where an area’s economic advantages lie. A value of greater 

than 1 indicates that Northamptonshire is more specialised in a particular sector than the country as a whole. 

Between 2009 and 2011, Northamptonshire’s two most concentrated sub-sectors, with employment of over 

1,000, were the manufacture of footwear, and manufacture of grain mill products. The manufacture of 

turbines and engines has become more concentrated in Northamptonshire (employment in the sub-sector 

grew by 68% between 2009 and 2011) – emphasising further the growth of the HPT sector in the county (see 

Section 3.1.5). 

Northamptonshire has an above average concentration of employment in a number of manufacturing 

sectors. However the county has a below average level of employment in a number of key service sectors 

including health and social work, education, real estate, and accommodation & food services. 

Northamptonshire has a comparatively low level of public sector
7
 employment (15.7%) compared to the East 

Midlands (20.4%) and England (20.5%).This varies considerably by district, with East Northamptonshire 

having an comparatively low proportion of public sector employees (9.3%); and Kettering, the highest; at 

22.0%. Of the comparator LEPs, public sector employment ranges from a low of 19.5% in Swindon & 

Wiltshire, to a high of 23% in Cumbria. A relatively low concentration of public sector employment suggests 

that the county will be somewhat less exposed to public expenditure cuts than elsewhere across the UK in 

terms of direct job losses. However, the impact of such reductions are still likely to be felt through supply 

chain effects, as the public sector cuts expenditure on goods and services from the private sector, and 

through the effects of the fiscal consolidation on consumers, in the form of higher taxes and reduced benefit 

payments 

                                                      

7
 Public administration & defence (such as emergency services), education and health 

-4 -3 -2 -1 1 2 3 4
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3.1.5 High Performance Technologies 

The HPT sector in Northamptonshire is best known for its association with motorsport and Formula One, with 

two teams based in the county, as well as the Silverstone racing circuit, the home of the British Grand Prix. 

Northamptonshire and the surrounding areas are a well-established location for high performance technology 

and companies in the supply chain. Motorsport related business include suppliers such as Cosworth in 

Northampton, the Mercedes AMG Petronas race team in Brackley, and the Sahara Force India team at 

Silverstone. However, engineering expertise in the county can be found across a range of industries, 

including defence, aerospace, composites and renewable energy.  

South Northamptonshire and Daventry rank in the top third of the UK Competitiveness Index (UKCI) based 

on the percentage of knowledge-based businesses (ranked 74 and 107 of 380). It is worth noting that without 

an appropriate skill base, a supply of suitably qualified graduates, and infrastructure to take advantage of 

Northamptonshire’s central location, the HPT sector in the county could not thrive as it does. The importance 

of investment in skills, innovation and infrastructure (roads, rail, broadband) can therefore not be 

understated. 

Knowledge, expertise and technology developed in some industries can be applied to others in the HPT 

sector. For example, Formula One teams have worked with Airbus and Rolls Royce to develop the next 

generation of computational aerodynamic technology. Similarly, Force India has worked with Airbus on 

collaborative projects. This can help new and innovative products get to market quicker across a range of 

markets and applications. 

These HPT sectors are a significant driver of innovation in Northamptonshire, and although skilled engineers 

and other staff are attracted from across the country to roles in these sectors, it is important for STEM 

(Science, Technology, Engineering and Mathematics) subjects to be encouraged and promoted in schools 

and colleges in the local area, as there is a demand for these not only the HPT sector but also the logistics 

and the food and drink sectors. Whilst fostering an innovative HPT sector is by no means the only route to 

economic success, the sector does help the county to attract high value employment. 

3.1.6 Distribution and logistics 

The county’s central geographic location and ease of access to national and international markets is 

reflected in the high level of employment in the distribution/logistics, or ‘wholesale’ sector and in the relative 

concentration of national distribution centres and major rail freight terminals. The area of England around 

Northamptonshire, and parts of Leicestershire and Warwickshire is home to one of the largest concentrations 

of major distribution facilities anywhere in Europe. Much of this activity is clustered in the area covered by the 

M1/M6, A14 and A43/A45. The county is also well placed to make use of major rail lines: the Midland 

Mainline, the West Coast Mainline and Chiltern line, and links to Eurostar at St Pancras. 

Overall, 7.0% of employees in Northamptonshire work in the logistics
8
 sector compared to 4.2% in the East 

Midlands and 3.4% in England. By district, it is an especially large employer in Daventry (14.3%) and Corby 

(10.8%). This is due to the presence of the Daventry International Rail Freight Terminal (DIRFT) – a large 

freight and warehousing facility near the village of Crick. A 7.5million sq. ft expansion has also been planned 

– providing potential for a significant boost to employment – providing high and low skilled roles throughout 

the construction and operating phases of the development. DIRFT forms an essential part of the supply 

chain for the Northamptonshire economy. The facility’s previous and planned expansions demonstrate the 

increasing importance of rail to the efficient movement of goods.  

                                                      

8
 Transport/storage of goods 
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Northamptonshire’s comparator LEPs may not have quite the same advantages in terms of transport links. 

The distribution and logistics sector is expected to continue growing in Northamptonshire – due to the large, 

diverse SME base in the county, access to a large workforce, and lower wage, operating and property costs. 

Northamptonshire’s location, with easy access to markets and the labour supply is one of its key strengths. 

Maintaining this advantage will be subject to improvements in transport links, such as the highways 

infrastructure including the A14, A45, and M1. 

 

Table 3.2 – Employment in distribution and logistics (% of total), 2011, Northamptonshire and 

regional/England 

Source: ONS 

 

Figure 3.5 illustrates how Northamptonshire has the highest concentration of employment in transport and 

storage (associated with distribution and logistics) in its surrounding area. This is reflective of its central 

location and ease of access to markets throughout the rest of the UK. This map is based on the sector’s LQ 

in the counties of central England. 

Road/rail/water/air 

transport
Warehousing

Postal & courier 

services

Support for 

transportation
Total

Northamptonshire 2.0 3.2 1.2 0.5 7.0

Corby 3.7 6.5 0.3 0.3 10.8

Daventry 4.2 7.1 2.6 0.4 14.3

East Northamptonshire 2.2 3.0 0.6 0.5 6.3

Kettering 1.3 1.2 0.6 0.4 3.5

Northampton 1.3 1.6 1.2 0.6 4.7

South Northamptonshire 2.3 2.8 0.8 0.2 6.2

Wellingborough 1.4 5.7 1.4 0.6 9.1

Cumbria 1.8 0.4 0.9 0.2 3.3

Gloucestershire 1.2 0.6 1.2 0.1 3.1

Swindon and Wiltshire 1.0 1.2 1.1 1.2 4.5

The Marches 0.8 0.8 0.8 0.3 2.7

England 0.9 0.8 0.9 0.8 3.4

East Midlands 1.2 1.5 0.9 0.6 4.2
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Figure 3.5 – Concentration of employment in the transport and storage sector, 2012 

Source: ONS, Oxford Economics 

Note: Map shows concentration of employment at county level, and it was not possible to get comparable data for areas that have been 
left blank 

3.1.7 Food and Drink 

The Food and Drink sector in Northamptonshire is also a significant employer. A number of large companies 

including Weetabix, Carlsberg UK, Whitworths, British Pepper and Spice & Alpro are based in the county. A 

recent report commissioned by NEP found that whilst there was a 3% decline in employment in the sector 

across the country, it actually increased by 5% in Northamptonshire. The report also found that barley is a 

major revenue stream, with 16% of the UK’s brewing capacity based in the county, making it one of the 

country’s most active areas in the brewing industry. 

One of the main drivers of growth of the sector is the county’s central geographic location and ease of 

access to UK and international markets. This allows producers to reach their customers quickly, and reduces 

transportation costs. The planned expansion of DIRFT will help the thriving food and drink sector continue 

growing – again highlighting the importance of infrastructure investment – which is vital to logistics – as 

discussed in the previous sub-section. 

3.1.8 Occupation analysis 

By broad Standard Occupational Classification (SOC), the top three categories of employment in 

Northamptonshire are SOC2 (professional occupations – 15.4% of total employees), SOC3 (associate 

professional and technical occupations – 14.4%) and SOC9 (elementary occupations – 13%). This is similar 

to the trend in the East Midlands and England. Overall, just under two-fifths of employees (39%) in the 

county are employed in ‘higher level’ occupations (SOC 1-3). This is slightly lower than the regional (39.5%) 

and England level (44.1%) but is a reflection of the lower than average level of people in the county with 

NVQ Level 4 or above. 
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The proportion of employment in higher level occupations in Northamptonshire is also below that of its 

comparator LEPs – Swindon & Wiltshire having the highest proportion, at 47.1%. Conversely, over a quarter 

of Northamptonshire’s employment (28.5%) is in ‘lower level’ occupations (SOC 6-9) which is higher than in 

England overall (25.1%) but lower than the regional level (29.2%). Northamptonshire has the higher 

proportion of employment in lower skilled categories than its comparator LEPs. The proportion of 

employment in ‘medium level’ skills categories (SOC 4-6) is 32.4% - slightly higher than both the regional 

(30.9%) and England (30.1%) averages. 

A full breakdown of occupational employment for Northamptonshire and the comparator areas is show below 

in Table 3.3. 

 

Table 3.3 – Employment at SOC level (% of total employment), Northamptonshire and comparators, 

2013 

Source: Annual Population Survey 

 

The proportion of people employed in higher level occupations is lower than the national average. A close 

relationship between the business community, schools, colleges and other further education institutions 

could help reduce this gap by providing educational offerings in line with the skills required for higher level 

occupations. 

Interestingly, these occupations also represented the largest share of employment at the regional and 

national levels. At major sub-group level, the occupations seeing the largest growth in employment in 

Northamptonshire between 2008-09 and 2012-13 were leisure, travel and related personal services (+277%) 

– an increase from 2,600 to 9,800 jobs; and Culture, media and sports occupations (+168%) – an increase 

from 3,100, to 8,300 jobs.  

The occupations recording the largest declines over the period were Protective service occupations (-33%) 

and skilled metal, electrical and electronic trades (-31%).  

Disaggregated further, the largest 3 occupations by proportion of total employment in 2013 were: 

 Elementary administration and service occupations (10.7%); 

 Administrative occupations (10.4%); and  

 Business and public service professionals (8.5%)  

Northamptonshire East Midlands England

Managers, directors and senior officials 9.2 9.8 10.3

Professional occupations 15.4 16.8 19.5

Associate prof & tech occupations 14.4 12.9 14.3

SOC 1-3 39.0 39.5 44.1

Administrative and secretarial occupations 12.5 10.8 10.9

Skilled trades occupations 9.8 11.1 10.3

Caring, leisure and other service occupations 10.1 9.0 8.9

SOC 4-6 32.4 30.9 30.1

Sales and customer service occupations 7.0 7.6 8.0

Process, plant and machine operatives 8.5 8.6 6.2

Elementary occupations 13.0 13.0 10.9

SOC 7-9 28.5 29.2 25.1



Northamptonshire Enterprise Partnership 
 Local Economic Assessment 

January 2014 
 

20 

 

3.1.9 Job density 

Jobs density can be used as an estimation of the overall balance between jobs and people. It is defined as 

the number of filled jobs in an area divided by the number of people of working age resident in that area. In 

2011 Northamptonshire had a job density of 0.81 (or 81 filled jobs for each 100 people of working age 

resident in the county) which is higher than the regional (0.75) and England (0.78) averages. By district, 

Northampton has the highest job density (1.0)
9
 and East Northamptonshire the lowest (0.58). All of the 

comparator areas had similar value to Northamptonshire, with only The Marches having a lower job density. 

3.2 Employment outlook 

Figure 3.6 illustrates a number of challenges in the employment structure of the Northamptonshire economy. 

The sectors employing the most people in the county (the largest bubbles) are in the top-left quadrant, 

indicating that they are more concentrated in Northamptonshire than in England as a whole, but crucially, 

that they have experienced falling employment across the UK in recent years. The upper-right quadrant of 

the diagram shows sectors which are growing nationally and in which Northamptonshire has a structural 

advantage in terms of local concentration of employment. This suggests for example that the administrative 

& support services sector should be well placed to support jobs in the Northamptonshire as it is both highly 

concentrated in the county and has grown strongly across the country. 

 

Figure 3.6 – Sectors by national growth, LQ and employment, Northamptonshire, 2009-2011 

Source: ONS 

                                                      

9
 A jobs density of 1.0 or more shows that there is at least one job for every resident of working age in an area – a trend 

that can be quite common in urban hub areas. 
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Table 3.4 summarises the sectors in which employment in Northamptonshire has experienced (or will 

experience) the greatest gains and losses in the years leading up to the recession, from the recession to 

2012, and for the coming decade. The manufacturing sector has suffered the largest fall in employment since 

2000, and is forecast to continue shedding jobs. There are a number of reasons for this: as technological 

improvements are made, and production techniques become more efficient, the same output can be 

produced using less labour. Low labour costs in developing economies have also contributed to the decline 

in UK manufacturing as firms outsource labour intensive work. Employment growth over the next 10 years 

(assuming no policy intervention) will be driven primarily by the wholesale/retail and administrative & support 

sectors. The professional, scientific & technical, construction and transport & storage sectors are also 

expected to drive growth. 

 

Table 3.4 – Employment change by sector, Northamptonshire, 2000-2023 

Source: Oxford Economics 

3.3 Workforce Profile 

3.3.1 Gender and full/part time working 

The Northamptonshire workforce is fairly evenly split by gender, with males making up 54.7% of employees 

and females, 45.3%. This compares with the England and East Midlands’ averages of 53.9% males, 46.1% 

females. 71.1% of employees in the county are classified as full-time, and 28.9% are classified as part-time. 

This compares to the trend of 67.6% full-time, 32.4% part-time in the East Midlands; and 67.6% full-time, 

32.4% part-time for England overall.  

Males are significantly more likely than females to work full-time, with 89.6% of males in the county work full-

time compared to 58.3% of females. These figures are broadly in line with the England (88.0% male, 57.7% 

female) and East Midlands (88.5% male, 55.2% female) trends. It is also worth noting that in 

Northamptonshire the economic activity rate for males (86.7%) is higher than for females (74.0%). This is 

2000-2008 2008-2012 2013-2023

Agriculture, forestry and fishing 1.0 0.6 -0.2

Mining and quarrying -0.1 0.0 0.0

Manufacturing -14.0 -2.5 -4.0

Electricity, gas & steam 0.8 0.7 -0.1

Water supply & waste management 0.6 -0.2 -0.2

Construction -5.5 1.4 3.9

Wholesale and retail 11.2 0.5 8.9

Transportation and storage 4.5 2.5 4.8

Accommodation and food 4.0 0.7 2.5

Information and communication 1.3 -0.9 1.0

Financial and insurance activities 3.0 -0.7 0.5

Real estate activities 0.3 0.2 0.8

Professional, scientific and technical 5.5 2.4 6.3

Administrative and support -1.5 2.0 8.8

Public administration and defence 6.4 -1.7 -0.9

Education 0.9 3.5 -0.8

Human health and social work 7.2 3.0 1.8

Arts, entertainment and recreation 0.7 0.7 2.9

Other service activities -1.7 1.6 1.7

Total 24.5 14.1 37.6
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replicated both in the East Midlands and in England. A full breakdown of FT/PT employment, by sector is 

shown in Table 3.6. 

 

Table 3.5 – Full/part-time employment by gender, Northamptonshire and comparators, 2013 

Source: Annual Population Survey 

 

Table 3.6 – Full-Time and Part-Time employment by industry sector, Northamptonshire, 2011 

Source: ONS 

% Full-Time % Part-Time % Full-Time % Part-Time

Northamptonshire 89.6 9.7 58.3 41.7

Corby 88.7 11.3 60.4 39.6

Daventry 86.3 13.7 47.9 52.1

East Northamptonshire 86.6 11.5 63.8 36.2

Kettering 90.8 9.2 47.6 52.4

Northampton 87.3 11.8 65.4 34.6

South Northamptonshire 97.8 0.0 56.8 43.2

Wellingborough 91.2 6.4 56.0 44.0

Cumbria 88.7 10.8 49.2 50.8

Gloucestershire 89.3 10.2 50.0 50.0

Swindon and Wiltshire 90.7 8.7 56.8 43.2

The Marches 88.9 10.6 53.8 45.8

England 88.0 11.4 57.7 42.0

East Midlands 88.5 11.0 55.2 44.7

Male Female

Number % Number %
Agriculture, forestry & fishing 195 0.1 15 0.0

Mining, quarrying & utilities 2,940 1.3 190 0.2

Manufacturing 36,890 16.2 2,630 2.8

Construction 11,740 5.2 2,010 2.2

Motor trades 6,220 2.7 1,120 1.2

Wholesale 20,710 9.1 2,720 2.9

Retail 12,150 5.3 16,250 17.5

Transport & storage 21,950 9.6 2,650 2.9

Accommodation & food services 6,510 2.9 9,940 10.7

Information & communication 5,470 2.4 1,720 1.9

Financial & insurance 7,720 3.4 2,100 2.3

Property 2,150 0.9 880 0.9

Professional, scientific & technical 14,864 6.5 3,100 3.3

Business administration & support services 27,780 12.2 7,370 7.9

Public administration & defence 9,240 4.1 4,350 4.7

Education 12,820 5.6 13,380 14.4

Health 19,310 8.5 16,060 17.3

Arts, entertainment & recreation 9,030 4.0 6,280 6.8

Total 227,689 100 92,765 100

Full-Time Part-Time
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3.3.2 Employment by ethnic group 

The white population of Northamptonshire have an employment rate of 76.3% which is generally higher than 

most other ethnic groups, with the exception of those who describe their ethnicity as ‘Indian’ or ‘Mixed’. 

In 2013, 75.7% of the white population were employed in services (28.3% in the public sector, 16.0% in 

distribution/ hotels/restaurants, 16.4% in banking/finance, 10.5% in transport and communication and 4.4% 

in other services). A further 14.0% were employed in manufacturing and 8.6% in construction. 

The figures for the other ethnic groups are more volatile due to a small sample size. However, the surveys 

imply that people who describe their ethnicity as Indian work predominately in the public sector or transport & 

communications.  

The occupational structure of the white population in Northamptonshire is very similar to that of the total (with 

a maximum variance of 0.7 percentage points). Those who describe their ethnicity as Indian are much more 

likely to be employed in caring and leisure occupations than the wider population as a whole (44.5% Indians 

compared to 10.1% for all ethnic groups combined). Those who describe their ethnicity as Black/Black British 

are more likely than average to be employed in elementary occupations (24% compared with 13% all ethnic 

groups combined). 

3.4 Linking skills, employment and innovation 

Innovation and appropriate skills are key to long term growth – most notably in the key sectors outlined in 

Section 3.1. Sustainable growth requires innovation policy that is market driven and supports an environment 

of innovative activity. However, there is a limited amount policy intervention can do to directly stimulate 

innovation. An appropriately skilled workforce has a vital role to play in a knowledge intensive and 

competitive economy and helps economies exploit opportunities in high value-added sectors; encourages 

greater investment and innovation – supporting economic growth and higher productivity. 

 Innovation 

High skill levels allow outturns from innovation activity to be fully exploited. Higher level workforce skills help 

firms become more effective at making use of knowledge, and technology. Education and training providers 

play an important role in linking with employers to ensure they have an appropriately skilled and flexible 

workforce to innovate in a competitive global economy - although employers themselves have a key 

responsibility as well in this area. 

 Business investment 

Firms’ investment decisions are based largely on their desire to maximise profitability. In the past 

government funding assistance had a significant influence on those decisions. Businesses can no longer rely 

solely on government assistance. The availability of a skilled workforce has become an increasingly 

important factor as firms seek to make investment decisions. Human capital has been found to attract, 

embed and retain business investments over the long term. 

 Infrastructure 

Economic infrastructure such as transport, ICT and energy networks provide a driver for economic growth. In 

Northamptonshire, where this is such an important sector, the full value of infrastructure investments will only 

be realised if they are accompanied by investment in a range of complementary skills. For example the 

development of ICT skills, at a range of levels, has been found to be critical if the full potential of investments 

in ICT broadband infrastructure are to be realised. 
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3.5 Unemployment 

3.5.1 Job seekers allowance (JSA) claimant count 

Unemployment benefit claimant levels are a good indication of the health of the local economy. In August 

2013, based on JSA claimant count figures, Northamptonshire’s unemployment rate was 3.2%, equal to the 

East Midlands and slightly below England (3.3%). There is a significant variation between districts with South 

Northamptonshire having the lowest unemployment rate (1.2%) and Corby the highest (4.5%). Some districts 

have been able to maintain consistently low unemployment rates despite the recession. 

 

Table 3.7 – Claimant count unemployment (% of working age population), Northamptonshire and 

comparators, Aug 2009-Aug 2013 

Source: Department for Work and Pensions 

 

From August 2010 to August 2013, the JSA Claimant rate in Northamptonshire fell from 3.3% to 3.2%. By 

district, Daventry and South Northamptonshire experienced the largest fall in unemployment rate (0.3 

percentage points each). 

In 2013, the male unemployment rate in Northamptonshire was almost twice the rate for females (4.0% male, 

2.4% female) which is roughly in line with regional (4.1% male, 2.3% female) and England (4.2% males, 

2.4% female) levels. Table 3.8 below shows that in each year, the claimant count for males has been 

significantly higher than for females. 

Unemployment claimant rates are forecast to fall well below current rates by 2023. We expect the rate to 

have reached as little as 1.9% by 2023 (assuming no policy intervention). Even under a slower growth 

scenario, we expect it to have dropped to 2.5%.  

 

 

 

 

 

 Aug 2009 Aug 2010 Aug 2011 Aug 2012 Aug 2013 Change 2009-13

Northamptonshire 4.1 3.3 3.3 3.6 3.2 -0.1

Corby 5.3 4.1 4.3 5.2 4.5 0.4

Daventry 3.2 2.3 2.3 2.5 2.0 -0.3

East Northamptonshire 3.2 2.6 2.6 2.7 2.5 -0.1

Kettering 4.1 3.2 3.5 4.0 3.5 0.3

Northampton 5.0 4.1 3.9 4.2 3.9 -0.2

South Northamptonshire 2.4 1.5 1.5 1.4 1.2 -0.3

Wellingborough 4.8 4.1 4.4 4.6 4.2 0.1

Cumbria 2.6 2.5 2.8 2.8 2.4 -0.1

Gloucestershire 3.3 2.6 2.6 2.7 2.4 -0.2

Swindon and Wiltshire 3.2 2.4 2.4 2.4 2.1 -0.3

The Marches 3.2 2.7 3.0 3.0 2.6 -0.1

England 3.9 3.5 3.8 3.7 3.3 -0.2

East Midlands 3.9 3.3 3.6 3.7 3.2 -0.1
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Table 3.8 – Claimant count unemployment by gender, Northamptonshire and comparators, Aug 2009-

Aug 2013 

Source: Department for Work and Pensions 

 

As of February 2013, 7.4% of people under 25 were claiming JSA benefits – a higher proportion than both 

the East Midlands (7.0%) and England (6.7%). By district, South Northamptonshire had the lowest proportion 

of under 25 JSA claimants (3.7%), and Corby had the highest (10.0%). 

3.5.2 Unemployment by duration and age 

A noticeable trend over the past four years has been the increase in long-term unemployment due to the 

recession. The percentage of claimants in Northamptonshire claiming for over a year has more than trebled - 

from 7.7% of all Jobseeker’s Allowance claimants in July 2009 to 25.5% in July 2013. The percentage 

changes in the East Midlands and England are similar, although Northamptonshire’s rate of long term 

unemployment (25.5%) compares more favourably with regional (29.6%) and national (30%) levels.  

In the main, this rise is the inevitable consequence of the 2008-09 recession and the slow return to growth 

thereafter. As with previous recessions, recession and recovery are associated with a lengthening of the 

average unemployment duration. This may be because the longer one is out of work, the more their skills 

deteriorate and the harder it is for them to move back to employment. Consequently, when labour demand 

does pick-up during the recovery phase, it tends to be those who have been unemployed for only a short 

period who are at the front of the queue. This often means that as headline unemployment starts to fall, the 

long term unemployed grow as a proportion of the total. 

 

Male Female Male Female Male Female Male Female Male Female

Northamptonshire 5.9 2.4 4.6 2.0 4.4 2.2 4.6 2.5 4.0 2.4

Corby 7.5 3.2 5.8 2.5 5.6 3.0 6.5 3.9 5.7 3.4

Daventry 4.5 1.9 3.1 1.5 2.9 1.6 3.1 1.9 2.5 1.6

East Northamptonshire 4.6 1.8 3.5 1.6 3.4 1.8 3.6 1.9 3.1 1.9

Kettering 5.8 2.3 4.7 1.7 4.7 2.3 5.3 2.8 4.5 2.5

Northampton 7.3 2.7 5.7 2.5 5.3 2.6 5.4 2.9 4.9 2.9

South Northamptonshire 3.3 1.4 2.1 1.0 1.9 1.1 1.7 1.0 1.5 0.8

Wellingborough 6.8 2.8 5.7 2.5 5.9 3.0 6.0 3.2 5.1 3.3

Cumbria 3.9 1.3 3.5 1.4 3.8 1.8 3.9 1.8 3.2 1.6

Gloucestershire 4.9 1.8 3.6 1.6 3.4 1.8 3.6 1.8 3.0 1.7

Swindon and Wiltshire 4.5 1.8 3.3 1.6 3.1 1.7 3.0 1.8 2.7 1.6

The Marches 4.6 1.7 3.8 1.6 3.9 2.0 3.8 2.1 3.2 2.0

England 5.7 2.2 4.9 2.1 4.9 2.6 4.8 2.6 4.2 2.4

East Midlands 5.6 2.1 4.7 2.0 4.8 2.5 4.8 2.6 4.1 2.3

Aug 2010 Aug 2011 Aug 2012 Aug 2013 Aug 2009



Northamptonshire Enterprise Partnership 
 Local Economic Assessment 

January 2014 
 

26 

 

Table 3.9 – Percentage of working age claimants claiming for 1 year+, Northamptonshire and 

comparators, July 2009-July 2013 

Source: Department for Work and Pensions 

 

The percentage of 18-24 year olds in Northamptonshire claiming for a year or more increased from just 1.7% 

in 2009 to 16.4% in 2013. Whilst this is a very large increase, Northamptonshire fared better than its 

comparator LEPs, the East Midlands and England – which experienced even larger increases in long term 

youth unemployment. 

A more detailed breakdown of the duration of youth unemployment in Northamptonshire (as of July 2013) is 

shown in Table 3.10. 

 

Table 3.10 – 18-24 year old JSA claimants (% of total claimants), duration of unemployment, 

Northamptonshire and comparators, July 2013 

Source: Department for Work and Pensions 

 

At LEP level, unemployment is most prevalent among the 25-49 age group (over half of claimants are in this 

age bracket). 

Long term unemployment is also most prevalent among the 25-49 year old population, as a proportion of 

unemployed people. Table 3.11 below shows that 14.7% of claimants in that age group have been claiming 

for over 1 year. Long term unemployment is currently a lower proportion of the unemployed in 

Northamptonshire than in the East Midlands or England. Nevertheless, Northamptonshire should continue to 

identify and adopt best practice when it comes to helping to ensure that long-term unemployed people return 

to work as quickly as possible. There is merit for policy intervention in relation to skills to place greater 

July 2009 July 2010 July 2011 July 2012 July 2013

Northamptonshire 7.7 19.6 10.2 20.9 25.5

Cumbria 7.7 12.3 10.2 23.2 30.5

Gloucestershire 8.7 16.0 7.7 23.2 27.7

Swindon and Wiltshire 6.9 14.8 7.9 18.9 21.4

The Marches 5.1 13.7 10.2 22.2 26.6
England 9.1 18.2 14.4 26.7 30.0

East Midlands 8.6 20.7 13.1 24.9 29.6

Claiming 1 year or more

4-6 weeks 13-26 weeks 26-52 weeks 52+ weeks

Northamptonshire 7.3 20.8 18.1 16.4

Corby 9.3 20.4 19.4 12.0

Daventry 9.5 15.9 17.5 14.3

East Northamptonshire 6.8 19.3 19.3 15.9

Kettering 6.8 22.9 16.9 17.8

Northampton 6.6 20.8 17.9 16.8

South Northamptonshire 8.8 23.5 17.6 8.8

Wellingborough 6.5 22.4 17.8 22.4

Cumbria 8.4 17.4 20.4 20.6

Gloucestershire 8.7 18.6 18.0 19.1

Swindon and Wiltshire 8.5 19.2 19.0 14.9

The Marches 8.1 17.0 19.4 19.3

England 7.3 18.3 19.6 19.3

East Midlands 6.9 19.1 19.7 19.7
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emphasis on up-skilling the existing population and ensuring the skills / subject areas are those in demand in 

the local economy. 

 

Table 3.11 – Age and duration of unemployment (% of total claimants), Northamptonshire and 

comparators, July 2013 

Source: Department for Work and Pensions 

Note: values shown represent % of claimants in each age group claiming for the shown length of time 

3.5.3 Vacancies 

Vacancies are an indication of the match between skills and available jobs. JobCentre notified vacancies by 

occupation in Northamptonshire in November 2012 were largest in: 

 Transport and mobile machine drivers and operatives; 

 Elementary trades, plant and storage related occupations; and 

 Business and public service professionals. 

Using DWP data on the number of filled vacancies in each sector, and claimants seeking employment in that 

occupation, Table 3.12 shows the number of claimants per filled vacancy. The evidence suggests that there 

was high demand for administrative, science and technology, sales, and health occupations in 2012. It also 

suggests that there is strong demand for vacancies concentrated in the higher value added occupations, 

such as teaching and research, corporate managers, and science and technology – demonstrating the need 

for up-skilling the population in areas in demand in the local economy (see Section 3.4). 

The high number of unfilled vacancies relative to claimants in transport and elementary trade occupations 

suggests that despite high levels of employment, there is also a high level of demand for additional labour in 

those occupations in the county. 
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months

6-12 

months
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year

Northamptonshire 17.6 4.9 4.4 28.3 11.5 14.7 8.8 3.4 6.4

Corby 19.3 5.6 3.4 29.4 12.7 11.9 10.3 3.2 3.7

Daventry 19.6 5.0 4.1 28.8 11.4 11.4 9.6 3.2 7.3

East Northamptonshire 20.1 6.0 4.9 26.1 9.5 13.8 8.8 3.9 6.4

Kettering 18.1 4.8 5.0 27.2 11.7 15.8 7.6 3.3 6.4

Northampton 16.2 4.4 4.1 30.1 11.9 15.2 8.4 3.3 6.3

South Northamptonshire 20.5 4.7 2.4 29.9 8.7 9.4 13.4 4.7 7.1

Wellingborough 15.7 4.7 5.9 24.0 11.8 18.9 7.6 3.2 8.3

Cumbria 17.8 6.2 6.3 24.3 11.2 17.7 7.4 2.4 6.6

Gloucestershire 16.4 4.7 5.0 27.8 10.4 15.7 9.5 3.2 7.0

Swindon and Wiltshire 19.0 5.5 4.3 30.6 9.4 12.1 10.9 2.8 4.9

The Marches 17.7 5.6 5.6 27.7 10.2 15.1 9.0 3.2 6.0

England 15.9 5.1 5.0 27.0 11.3 18.1 7.5 3.0 6.9

East Midlands 17.3 5.6 5.6 26.0 10.7 17.4 7.6 2.9 6.6

18-24 25-49 50+
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Table 3.12 – Notified vacancies by occupation, Northamptonshire, Jan-Nov 2012 

Source: Department for Work and Pensions 

Note: Final update of Jobcentre Plus vacancy data was in November 2012. DWP are consulting users on future data publication options 

3.5.4 Apprenticeships 

There were 12,800 (or 3.6% of the working age population) with apprenticeships
10

 in Northamptonshire in 

2012, which was a 28.1% fall on the number from 2008 (17,800). In 2012, 3.6% of the working age 

population in England overall had apprenticeships, having fallen from 4.4% in 2008 (a 15% decrease). 

Northamptonshire experienced a decrease almost twice that. 

In 2009, Northamptonshire became the first sub-region in the UK to implement the apprenticeship 

programme ‘Construction Futures.’ This is a scheme that directly links construction training with the 

determination of planning applications. It involves forecasting the training opportunities on a new 

development and offers both long-term apprenticeships and short-term training placements, alongside an 

accredited qualification. The programme has provided over 3,000 weeks of training across 20 construction 

sites in the East Midlands since it was launched.  

Policy in this area should ensure the skills / subject areas are those in demand in the local economy. Ideally, 

local government should try to avoid ‘deadweight’ skills spending. That is, spending on skills provision that 

employers would have carried out of their own accord anyway. 

                                                      

10
 Note: these figures refer to the number of people of working age who have gained apprenticeships – not the number 

currently training on an apprenticeship. 

Filled 

vacancies
Claimants

Claimants 

per vacancy

Unfilled 

vacancies

Corporate Managers 131 575 4.4 276

Managers and Proprietors in Agriculture and Services 20 80 4.0 49

Science and Technology Professionals 44 165 3.8 74

Health Professionals 1 5 5.0 1

Teaching and Research Professionals 22 75 3.4 34

Business and Public Service Professionals 46 85 1.8 117

Science and Technology Associate Professionals 24 170 7.1 83

Health and Social Welfare Associate Professionals 62 55 0.9 108

Protective Service Occupations 4 5 1.3 10

Culture, Media and Sports 62 175 2.8 1038

Business and Public Service Professionals 675 155 0.2 1025

Administrative Occupations 245 1,830 7.5 391

Secretarial and Related 31 105 3.4 51

Skilled Agricultural Trades 2 155 77.5 11

Skilled Metal and Electronic Trades 274 315 1.1 456

Skilled Construction and Building Trades 118 395 3.3 1321

Textiles, Printing and Other Skilled Trades 78 140 1.8 105

Caring Personal Service Occupations 433 600 1.4 1121

Leisure and Other Personal Service Occupations 50 170 3.4 68

Sales Occupations 527 2,985 5.7 1039

Customer Service Occupations 538 270 0.5 500

Process, Plant and Machine Operatives 363 340 0.9 489

Transport and Mobile Machine Drivers and Operatives 1,562 620 0.4 3116

Elementary Trades, Plant and Storage Related 1,368 3,915 2.9 2258

Elementary Administration and Service 509 1,030 2.0 1145
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4 Business and Enterprise 

 

Key points: 

 There were 27,415 active businesses
11

 in Northamptonshire in 2011. Whilst it appears that the 

recession has had little impact on the overall number (with only 10 less active companies in the 

county in 2011 than there were in 2008) this masks quite significant changes from year to year since 

the recession 

 In 2011, 2,895 new companies were created in Northamptonshire. This equated to 6.5 business 

‘births’ per 1,000 of the resident population – a higher rate than the East Midlands or England (at 3.5 

and 4.4 business births per 1,000 population, respectively 

 There were also significantly more business deaths per 1,000 population (companies closing) in the 

county in 2011 than in the East Midlands or England. This should not necessarily be viewed as a 

significant issue for the Northamptonshire economy. An economy with an entrepreneurial culture, in 

which new companies with good ideas are able to raise money and start trading, is also likely to be an 

economy in which inefficient incumbents get ‘outcompeted’ and go out of business 

 In terms of business survival rates for the first three years of operation, Northamptonshire businesses 

outperformed their comparators, but underperformed them in years 4 and 5. Understanding this ‘shift’ 

is important, particularly with regard to how start-up funding is allocated, and how support is made 

available to companies beyond their first three years 

 Northamptonshire’s GVA is currently £14.98bn per year, accounting for 18.1% of the total East 

Midlands GVA. Driven by strong employment growth, we expect this to have almost doubled by 2030. 

Our ‘upper’ scenario - which assumes that the productive capacity of the UK economy in 2030 is 

greater than under the baseline scenario - forecasts that GVA could conceivably rise by as much as 

112% by 2030 

 The self-employment
12

 rate is 10.9%, which is above the regional and national rates. In terms of 

business activity, self-employment alone is not a definitive indicator. However, given the high rates of 

business births and deaths, strong survival rates of start-ups, large SME base and a concentration of 

HPT businesses in the county; this suggests an entrepreneurial spirit across Northamptonshire 

 The vast majority of companies in Northamptonshire are small SMEs, with more than three quarters of 

the enterprises in the area employing fewer than five people. Indeed there are only 95 employers in 

the county with more than 250 employees, just 0.4% of Northamptonshire’s 25,285 enterprises. This 

is broadly in line with the rest of England (see Section 4.7). One advantage of this structure is that 

employment is distributed among a large number companies rather than being concentrated in a 

small number of large corporations. This economic structure means that SMEs are well placed to 

support job creation – the impact of all SMEs recruiting just one extra employee would be greater than 

a single large company recruiting new staff in the county. SMEs in the county may also benefit 

strongly within the supply chain of large companies such as Carlsberg and Weetabix 

                                                      

11
 Differs from the figure of 25k in the Executive Summary – which refers to VAT/PAYE registered businesses only 

12
 Note: Annual Population Survey self-employment data can be volatile. The data is based on small sample sizes and 

can therefore vary significantly from year to year. 
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 Innovative firms like those concentrated in the HPT sector have a direct impact on economic 

performance through their own employment, innovation and productivity growth. Innovation is the 

underlying driver of economic growth and prosperity. Fostering local innovation requires a policy 

approach that is market driven and supports an environment of innovative activity 

4.1 Active businesses 

There were 27,415 active businesses in Northamptonshire in 2011. Whilst it appears that the recession has 

had little impact on the overall number of companies (with only ten fewer active companies in the county in 

2011 than there were in 2008) this masks quite significant changes from year to year over the course of the 

recession, as well as substantial churn as new firms appear and old ones exit.  

There were 75 businesses created in 2009, and 155 in 2010 – a total of 230. But from 2010 to 2011, 240 

businesses closed. So although the net change appears minimal, the recession did have a profound impact 

on business stock levels. Daventry and East Northamptonshire fared worst during this time period, recording 

the biggest falls in business stocks, though most of these were offset by rises in South Northamptonshire, 

Northampton and Kettering. During the same time period, self-employment surged, increasing by 27%. 

Overall, as of 2011, there were 1,745 more active businesses in the county than in 2004 – a 6.8% increase. 

 

Figure 4.1 – Active businesses per 1,000 population, Northamptonshire and comparators, 2009-2011 

Source: ONS Business Demography 

 

Part of the reason for this high level of business activity in Northamptonshire could be the relative size of the 

private sector – which is larger than in the East Midlands and England overall. Subsequently, the county is 

somewhat less exposed to public expenditure cuts than elsewhere across the UK in terms of direct job 

losses. However, the impact is still likely to be felt through supply chain effects, as the public sector cuts 

expenditure on goods and services from the private sector, and through the effects of the fiscal consolidation 

on consumers, in the form of higher taxes and reduced benefit payments. 
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Northamptonshire’s location puts it in competition with surrounding areas such as; Milton Keynes, Luton, 

Coventry and Birmingham. Milton Keynes in particular is a strong ‘brand’ following many years of active 

promotion and success in attracting investment. For the county to compete with these surrounding areas, it is 

essential that there is suitable infrastructure and employment land to provide premises for new, existing and 

expanding businesses. The availability of high quality space is vital in ensuring the county can compete with 

its neighbouring areas. As outlined in complementary research carried out by AspinallVerdi (see Section 5), 

the key office location in the county is in Northampton, which has the largest stock of new build/refurbished 

properties and availability across the larger categories, however this is somewhat skewed by a number of 

larger of units that are yet to be built out. Overall, Kettering has the highest level of availability in terms of all 

size categories from 0 – 40,000 sq.ft. 

As discussed in Section 3.2, manufacturing employment in Northamptonshire has declined steadily in recent 

years and is forecast to continue doing so in line with national projects, albeit at a lesser rate. With the need 

to create more high value added jobs in the county, there is an aspiration to grow the office sector and 

knowledge economy sectors. This should be done in conjunction with understanding the key trends that 

have impacted on traditional manufacturing and industrial sectors, identifying barriers to growth and 

opportunities to ensure the sector is more resilient to future market decline. 

4.2 Business births 

In 2011, 2,895 new companies were created in Northamptonshire. This equated to 6.5 business ‘births’ per 

1,000 of the resident population – a higher rate than the East Midlands or England (at 3.5 and 4.4 business 

births per 1,000 population, respectively). Northamptonshire had a higher rate of business births in 2011 

(10.5% of 2010 stock) than any of its comparator LEPs. Self-employment followed a similar trend, growing 

11.4% in 2011. 
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There is a wide variation by district. In 2011, Corby recorded a rate of only 4.3 business births per 1,000 

population, compared to highs of 7.7 and 7.8 per 1,000 in Daventry and South Northamptonshire, 

respectively. 

 

Figure 4.2 – Enterprise births per 1,000 population, Northamptonshire and regional/England, 2009-

2011 

Source: ONS Business Demography 

4.3 Business deaths 

There were 2,580 business deaths (companies closing) in Northamptonshire in 2011 (9.3% of the overall 

2007 business stock). This equated to 5.8 business deaths per 1,000 population – more than England (3.8 

per 1,000 population), and significantly more than the East Midlands (0.3 per 1,000 population). By district, 

Wellingborough had the highest rate of company deaths in 2011 (315 companies, 10.4% of 2010 stock) 

whilst South Northamptonshire (395 companies, 8.5% of 2010 stock) had the lowest rate. Northamptonshire 

had a higher business death rate in 2011 than any of its comparator LEPs.  

Given the rates of business activity in the county, high rates of business deaths should not necessarily be 

viewed as a problem for the Northamptonshire economy. There are good reasons to believe that more 

successful economies play host to more failures. An economy with an entrepreneurial culture, in which new 

companies with good ideas are able to raise money and start trading, is also likely to be an economy in 

which inefficient incumbents get ‘outcompeted’ and go out of business. This churn is an essential part of the 

process by which scarce capital and labour are released from less productive enterprises and channelled 

into more productive ones. 
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Figure 4.3 – Enterprise deaths per 1,000 population
13

, Northamptonshire and regional/England, 2009-

2011 

Source: ONS Business Demography 

 

4.4 Business survival rates 

In Northamptonshire, for businesses started in 2006
14

: 

 97.0% of firms survived their first year; 

 82.3% had survived after two years; 

 68.5% had survived after three years; 

 54.6% had survived after four years; and 

 46.0% had survived after five years.  

 

Over the full five year period, the survival rates of Northamptonshire companies (46.0%) were marginally 

higher than the East Midlands (45.0%) and England (44.8%) averages. Of the comparator LEPs, only The 

Marches had a lower company survival rate over 5 years (44.2%). Cumbria, Gloucestershire and Swindon & 

Wiltshire all had higher 5 year survival rates.  

In the first three years of operation (based on companies that opened in 2006), Northamptonshire 

outperformed its comparators, but interestingly, underperformed them in years 4 and 5. Understanding this 

‘shift’ is important, particularly with regard to how start-up funding is allocated, and how support is made 

available to companies beyond their first three years in operation (see Section 4.7.) 
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 Working age population 
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Figure 4.4 – Survival rate of businesses set up in 2006 (%), Northamptonshire and comparators 

Source: ONS Business Demography 

4.5 Gross value added 

Gross Value Added (GVA) is a measure of the economic value of the goods and services produced in an 

area. Northamptonshire’s GVA is currently £14.98bn per year, accounting for 18.1% of the total East 

Midlands GVA and 1.3% of England’s. 

Assuming no policy intervention, GVA is forecast to have almost doubled (+91.7%) by 2030 – driven by a 

combination of strong employment growth (see Section 3.2) and productivity growth of 68%, which could be 

driven by improvements in skills, IT upgrades, capital investment and increased competition. 

However, if export and investment performance at a UK level improved and austerity measures eased 

(subsequently increasing consumer and business confidence), we estimate that GVA would more than 

double, increasing around 112% by 2030 – to almost £23 billion (see section 8.2), or 11.2% over the 

baseline forecast by 2030. With GVA increasing at this rate, this suggests that productivity of the labour force 

in Northamptonshire will improve significantly over the forecast period. 
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Table 4.1 – GVA and productivity, Northamptonshire and regional/England, 2013 

Source: Oxford Economics  

 

GVA can also be represented on a ‘GVA per job’ basis as productivity. Using this measure, 

Northamptonshire (£39,700) outperforms the East Midlands (£37,100) but falls below the average England 

level of £42,200. By district, Daventry has the highest productivity (£42,400 per job), which could be driven 

partly by high levels of activity in transport & storage, and business administration & support services, 

relative to other districts. Conversely, Kettering has the lowest (£36,200 per job). 

 

Figure 4.5 – GVA per job, Northamptonshire and comparators, 2013 

Source: Oxford Economics 

 

Between 2000 and 2008, Northamptonshire saw a lower rate of GVA growth than the UK. Following the 

recession however, UK GVA experienced a greater contraction than Northamptonshire and has not returned 

to positive growth as quickly as Northamptonshire. 
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Figure 4.6 – GVA growth, Northamptonshire and UK, 2000-2013 

Source: Oxford Economics 

 

In 2013, the largest sectors by share of overall GVA in Northamptonshire were wholesale & retail (14.7%) 

and manufacturing (14.6%). Between 2000 and 2013, professional, scientific & technical services and 

information & communications saw a large percentage growth in GVA – much of which was driven by 

technological improvements, such as IT and broadband upgrades. Although manufacturing employment (see 

Table 3.4) and GVA has fallen, productivity in the sector has increased, reflecting technological 

improvements, and the less labour intensive nature of manufacturing in developed economies. 

 

Table 4.2 – GVA by sector, Northamptonshire, 2000 – 2013  

Source: Oxford Economics 
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Agriculture, forestry and fishing 0.7 0.8 41 52.8

Mining and quarrying 0.2 0.1 -10 -50.6

Manufacturing 19.7 14.6 -162 -7.2

Electricity, gas & steam 0.1 2.5 349 5411.0

Water supply & waste management 1.0 1.1 48 42.8

Construction 10.8 6.4 -322 -25.8

Wholesale and retail 12.3 14.7 697 49.0

Transportation and storage 8.7 7.8 118 11.8

Accommodation and food 2.0 2.2 94 40.8

Information and communication 2.5 3.5 214 74.5

Financial and insurance activities 6.2 6.7 258 36.0

Real estate activities 6.5 6.1 128 16.9

Professional, scientific and technical 3.6 6.2 487 118.5

Administrative and support 7.1 7.4 250 30.7

Public administration and defence 2.3 3.4 229 85.4

Education 6.6 5.6 56 7.4

Human health and social work 5.3 7.3 451 74.3

Arts, entertainment and recreation 1.7 1.8 54 27.1

Other service activities 2.8 1.9 -54 -16.7

Total 100.0 100.0 2926 -

2000 - 2013
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Table 4.3 – GVA by sector, Northamptonshire and England, 2013 

Source: Oxford Economics 

 

Table 4.4 – Productivity (GVA per job) by sector, Northamptonshire, 2000 – 2013  

Source: Oxford Economics 

 

2000 2013

£000 £000 £000 change % change

Agriculture, forestry and fishing 30 33 3 10.7

Mining and quarrying 0 0 0 0.0

Manufacturing 38 50 11 29.5

Electricity, gas & steam 84 222 138 163.3

Water supply & waste management 87 94 7 7.8

Construction 48 42 -6 -11.9

Wholesale and retail 26 32 5 20.7

Transportation and storage 42 36 -6 -14.5

Accommodation and food 16 18 1 7.6

Information and communication 34 55 21 60.2

Financial and insurance activities 82 88 6 7.5

Real estate activities 228 226 -2 -0.9

Professional, scientific and technical 30 40 10 35.4

Administrative and support 20 26 6 27.8

Public administration and defence 33 39 6 18.1

Education 32 29 -3 -9.1

Human health and social work 21 27 5 25.1

Arts, entertainment and recreation 21 23 2 7.2

Other service activities 30 25 -5 -16.8

Total 905 1105 200 -

2000 - 2013

(£m) % of total (£m) % of total

Agriculture, forestry and fishing 120 0.8 6,935 0.6

Mining and quarrying 9 0.1 1,816 0.2

Manufacturing 2,104 14.6 113,328 10.1

Electricity, gas & steam 356 2.5 14,364 1.3

Water supply & waste management 160 1.1 13,833 1.2

Construction 927 6.4 70,761 6.3

Wholesale and retail 2,121 14.7 130,206 11.6

Transportation and storage 1,122 7.8 51,262 4.5

Accommodation and food 324 2.2 33,166 2.9

Information and communication 502 3.5 78,352 7.0

Financial and insurance activities 973 6.7 108,806 9.7

Real estate activities 882 6.1 92,399 8.2

Professional, scientific and technical 898 6.2 91,603 8.1

Administrative and support 1,064 7.4 63,683 5.7

Public administration and defence 498 3.4 52,143 4.6

Education 816 5.6 73,246 6.5

Human health and social work 1,058 7.3 91,425 8.1

Arts, entertainment and recreation 253 1.8 18,383 1.6

Other service activities 272 1.9 20,993 1.9

Total 14,459 100.0 1,126,705 100.0

Northamptonshire England
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4.6 Self-employment 

Northamptonshire’s self-employment
15

 rate is 10.9% (ranging from 6.9% in East Northamptonshire to 19.1% 

in South Northamptonshire). This is above the regional and national rates of 8.7% and 9.7% respectively.  

Between 2005 and 2013, the percentage of the working age population classed as self-employed in 

Northamptonshire rose from 9.7% to 10.9%. In that time, Kettering and East Northamptonshire saw declines 

in self-employment of 2.2% and 1.1% respectively. Of the comparator LEPs, only Swindon & Wiltshire has a 

lower percentage of its workforce in self-employment. These findings are summarised in Figure 4.7 below. 

The greater percentages of self-employment in Cumbria and Gloucestershire are driven in part by the high 

levels of employment in agriculture in those areas. 

In terms of business activity, self-employment alone is not a definitive indicator of entrepreneurship, but given 

the high rates of business births and deaths, strong survival rates of start-ups, large SME base and a 

concentration of HPT businesses in the county, this suggests an entrepreneurial spirit across 

Northamptonshire. 

Between 2005 and 2013, Kettering and East Northamptonshire saw declines in the percentage of self-

employment of 2.2% and 1.1% respectively.  

 

Figure 4.7 - Self-employment, Northamptonshire and comparators, 2013 

Source: Annual Population Survey 

4.7 Business sizes and SME competitiveness 

                                                      

15
 Note: Annual Population Survey self-employment data can be volatile. The data is based on small sample sizes and 

can therefore vary significantly from year to year. 
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4.7.1 Business size 

The vast majority of the 25,285 VAT and/or PAYE registered companies in Northamptonshire are SMEs, 

making up 99.6% of the total (see Figure 4.8). The UK thresholds for classification as an SME are shown 

below: 

 

Table 4.5 – SME thresholds 

Source: Department of Trade and Industry, Companies Act 2006 

 

This means that SME employment growth is key to wider job creation in the county. The impact of all SMEs 

recruiting just one extra employee would likely be far greater than a single large company creating even a 

substantial number of new jobs in the county. SMEs can also react quickly to changes in economic 

conditions and may have less hierarchy in place to slow down decision-making processes. Because of their 

size, SMEs are often much better at identifying and embracing new trends in the industry and, therefore, 

driving the innovation within their respective sectors. Because of this adaptability, SMEs arguably have a 

better chance of withstanding difficult economic conditions and they are faster at recovering from crises. 

Despite this adaptability, there is still plenty for local governments to do in promoting and improving SME 

competitiveness. 

 

Figure 4.8 – Percentage of companies by size band, Northamptonshire, 2012 

Source: ONS Business Demography 

4.7.2 Business turnover 

The majority of companies in Northamptonshire (27.8%) have turnover of £100k-£249k – a trend repeated 

across the East Midlands and England. Figure 4.9 show that the vast majority of enterprises in the county 

are ‘small’ - falling below the turnover threshold of a medium sized company. 
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Figure 4.9 – Percentage of companies by size band, Northamptonshire, 2012 

Source: Oxford Economics 

4.7.3 The role of NEP and local government 

The requirement for policy intervention for business support and SME competitiveness vary depending on 

the characteristics of the region and the policy tools already in place. In order to fully appreciate where 

business support is required most, a comprehensive range of business engagement – such as a survey or 

consultations – would be recommended. Therefore, the suggestions referred to here are based solely on the 

statistical evidence and policy review to date. 

Developed economies can no longer compete solely on a cost basis, and hence business support for SME 

competitiveness should be focussed on identifying and marketing the unique selling points of 

Northamptonshire’s businesses and their products / services. This will vary on a business-by-business basis, 

and as such, ensuring NEP have a strong understanding of their constituent business base should be the 

primary aim. 

Given that there is an aspiration for the UK recovery to be export oriented, there will be an adjustment 

towards exports in coming years – Northamptonshire should prepare for this. There is significant scope for 

NEP to provide support for businesses wishing to export. There is a growing evidence base suggesting that 

SME’s and micro-businesses have a certain degree of nervousness about exporting to the developing world. 

Concerns focus around IP security and a lack of experience / scale, leaving a sense of vulnerability. This 

could be alleviated by NEP, through the development of a ‘SME Export Support Team’ (or similar); this could 

be a small, dedicated resource, with expertise in international IP law (and patent support), ensuring local 

SME’s / micro businesses feel confident to export to the rapidly growing markets, hence adding value to the 

Northamptonshire economy. Should the initial team be a success, there is potential for this to be expanded 

into complementary activity such as an active marketing of NEP companies and products – on behalf of 

SMEs – in external markets. It is also worth noting that the UKTI carries out a similar role – as a repository of 

information for would-be exporters. 

Ensuring the availability of appropriately skilled people and correct infrastructure levels are important to 

ensure longer term competitiveness. The area of skills is dealt with elsewhere, but the recognised lack of 

supply of high quality space (as identified in complementary research) is concerning, particularly when it is 
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believed such space is available in competitor areas. NEP should ensure they have significant market 

intelligence on vacant space. In the longer term, and should capital be available – perhaps with partner 

organisations – the most appropriate move may be the development of high quality office space without an 

anchor tenant. Such a move is dependent upon latent demand in the future. However, it would send a 

significant message promoting investor confidence. 

Similarly, effective use of the increased flexibility being offered regarding business rates, could significantly 

support Northamptonshire’s business base, whether it be to encourage particular sectors, particularly activity 

or the use of particular space throughout the country.  

The key role for NEP in supporting businesses and enhancing competitiveness is to ensure NEP are 

recognised by the business community as relevant, with clear articulation of market information, clarity in 

strategy development and flexibility when planning for and responding to business needs. 

4.8 Sectoral strengths 

There are a number of sectors in which Northamptonshire has a particular advantage relative to its 

comparator LEPs and the rest of the country. Two of these are discussed below, but for more information on 

the county’s key sectors (see Section 3.1). 

4.8.1 Distribution and logistics 

Northamptonshire’s central geographic location and ease of access to national and international markets is 

reflected in the high level of employment in the distribution/logistics, or ‘wholesale’ sector and in the relative 

concentration of national distribution centres and major rail freight terminals. The area of England around 

Northamptonshire, and parts of Leicestershire and Warwickshire is home to one of the largest concentrations 

of major distribution facilities anywhere in Europe. Much of this activity is clustered in the area covered by the 

M1/M6, A14 and A43/A45. The county is also well placed to make use of major rail lines: the Midland 

Mainline, the West Coast Mainline and Chiltern line, and links to Eurostar at St Pancras. 

4.8.2 High Performance Technologies 

The HPT sector in Northamptonshire is best known for its association with motorsport and Formula One, with 

two teams based in the county, as well as the Silverstone racing circuit, the home of the British Grand Prix. 

Northamptonshire and the surrounding areas are a well-established location for high performance technology 

and companies in the supply chain. Motorsport related business include suppliers such as Cosworth in 

Northampton, the Mercedes AMG Petronas race team in Brackley, and the Sahara Force India team at 

Silverstone. However, engineering expertise in the county can be found across a range of industries, 

including defence, aerospace, composites and renewable energy.  

4.9 Innovation 

In the long-term, Northamptonshire’s economic growth will be based on the strength of its business 

community, which, as shown in Sections 4.1 to 4.4, is one of the county’s main strengths. An active business 

sector where new firms continuously enter the market, grow and displace uncompetitive firms, will be 

essential to the county’s economic success. 
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Innovative firms like those concentrated in the HPT sector (see Section 3.1.5) have a direct impact on 

economic performance through their own employment, innovation and productivity growth. Indeed, research 

carried out by NESTA
16

 has shown that ‘innovative’ firms grow faster than others. 

However, in comparison to economic indicators such as employment, innovation is difficult to quantify. But in 

the absence of a single measure, there are a number of other indicators that can be used as ‘proxy’ 

measures of innovation. 

Among the few available indicators of technology output, patent indicators are probably the most frequently 

used. Patents are a key measure of innovation output, as they reflect the inventive performance of countries, 

regions, technologies, firms, etc. Patent indicators can serve to measure the output of R&D, its productivity, 

structure and the development of a specific technology or industry. The relationship between patents as an 

intermediate output resulting from R&D inputs has been investigated extensively. 

Whilst patent applications are a good measure of innovation activity, the data does have certain limitations; 

as many patents have no industrial application (and hence are of little value to society) whereas a small 

number may be of substantial value. Many inventions may not be patented because they are not patentable 

or inventors may protect the inventions using other methods. The propensity to patent also differs across 

countries and industries and changes in patent law over the years make it difficult to analyse trends over 

time. Considering the limitations of patent applications as an indicator of innovation performance, it appears 

that Northamptonshire has comparatively low levels of innovation to the East Midlands and England. In every 

year between 2005 and 2010, the number of patent applications per million people in Northamptonshire was 

lower than in the East Midlands and the UK. Applications in each region have fallen every year during this 

time period, although in 2010, they improved in Northamptonshire (Figure 4.10). 

 

Figure 4.10 – Patent applications per million people, Northamptonshire, East Midlands & UK, 2005-

2010 

Source: OECD 

 

Over the last 20 years, BERD and GERD
17

 levels have increased steadily, but following the 2008-09 

recession, began to fall again. BERD began to fall sooner than GERD, perhaps reflecting the sensitivity of 
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the private sector to changes in confidence levels and economic conditions (Figure 4.11)
18

. Between 2007 

and 2011, BERD and GERD fell by an average of 1.5% and 0.4% per year, respectively. It is likely that the 

fall in R&D expenditure has been partly due to ‘entrenchment’; businesses cutting back on non-essential 

spending until the economic conditions have improved sufficiently to give them confidence to start investing 

again. With the UK economic recovery gathering momentum, the conditions for business investment should 

improve in the coming years. 

 

Figure 4.11 – BERD and GERD, United Kingdom, 1987-2011 

Source: OECD 

4.9.1 Innovation and the role of NEP / local government 

Innovation is amongst the key factors likely to drive long term growth. Sustainable growth and prosperity 

require innovation policy that is market driven and supports an environment of innovative activity. There is a 

limited amount that policy intervention can do directly to stimulate innovation. However, at a national level, 

R&D incentives such as tax credits have been reasonably successful as a way of correcting R&D related 

market failure. There is a clear role for policy in ensuring the appropriate business conditions are in place; 

this is often referred to as ‘ensuring the soil is fertile’ for business, and allowing business to flourish naturally. 

This ‘light touch’ policy approach would see NEP as facilitators as opposed to leaders in innovation across 

the sub-region; a lack of active engagement between HE institutions and the private sector is a widely cited 

issue across the UK and indeed the Witty review seeks to encourage more communication, with a particular 

focus on key clusters / local specialisms. 

In the first instance, NEP could seek to facilitate networking events, comprised of HE personnel and key 

private sector representatives. However, this can be viewed as ‘preaching to the converted’, with those likely 
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to attend such an event likely to either be engaged or seek engagement independent of the event. 

Nevertheless, it could be a useful first step, and is likely to be a relatively low cost, low risk endeavour.  

Similar approaches, such as being providers of information, should be considered. An example might be the 

population and publication of post card size information documents. The design of these would be twofold; 

the first would be designed to inform businesses of university activity that might be relevant, with a concise 

overview of on-going R&D, how this might be helpful and active contact details. The second would be similar, 

providing HE personnel with relevant business information. 

Should a more incentivised approach be required – and the resource available to support it – NEP could 

seek to passively support innovation through the provision of small grants (however, as noted above, such a 

venture is risky). These grants would require a joint application between the HE sector (or FE sector if 

relevant) and the private sector. A similar programme is run by Invest Northern Ireland (‘Innovation 

Vouchers’). Companies respond to calls for proposal submissions, and if successful are issued with a 

voucher, which is then redeemed with a higher education institute or ‘Knowledge Provider’, who carries out 

the research. To further encourage innovation activity, it is possible for clusters of companies to pool their 

vouchers. The overall objective is to encourage SMEs to undertake R&D, while encouraging greater 

collaboration between the business and HE sectors. The innovation voucher is intended as a first step into 

R&D activity for SMEs, ideally leading into further R&D work and encouraging innovation. 

A more minor, but equally pertinent point is to ensure that NEP have in house expertise relating to the patent 

application process, how a company protects its IP and other innovation protection procedures. Larger 

private sector companies will manage this in house, but several studies have shown this is a significant 

barrier to exporting for SMEs and micro-enterprises, due in part to a lack of knowledge regarding 

international IP laws and of the administration required for the same. Having in house expertise – and 

ensuring this is articulated to (and accessible) to the SME business community would allow NEP to directly 

support the country’s SME exporters. 

4.10 Social enterprise 

Community economic development is often involved in a process of building social enterprises that are part 

of the social economy (the ‘Third Sector’). A community based social enterprise is a partnership between 

government agencies, small to medium enterprises, large national or transnational corporations and the not 

for-profit sector, and aims for social, economic and/ or environmental outcomes that none of these agencies 

could achieve for and by themselves. Social enterprises are businesses driven by a social or environmental 

purpose. Almost a quarter (24%) off SME employers in the UK viewed their businesses as comprising a 

social enterprise: a business that has mainly social or environmental aims. This was a slightly lower 

proportion than in previous surveys (Annual Small Business Survey 2012). By sector, social enterprises in 

the UK are most likely to be found within the transport, retail and distribution (8%) and other service (10%) 

sectors. Within other service sectors they were most likely to be found in food/accommodation (17%), 

education (8%), health (12%) and arts/recreation (17%). 

The University of Northampton has aimed to be the UK's leading university for social enterprise by 2015, with 

a commitment to support social enterprise and social entrepreneurship across the county. In early 2013, the 

University cemented its reputation in this area when it received international recognition for its commitment to 

social innovation and entrepreneurship by becoming the first UK university to have been designated a 

‘Changemaker Campus’ by Ashoka U. The award was given after a 12-month process during which the 

University's social enterprise strategy and philosophy was tested; from its leadership and culture, to its social 

enterprise curriculum and impact. 
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The implementation of the University's social enterprise strategy has three main elements: a new student 

offer, the integration of social enterprise into teaching and learning and research throughout the University, 

and a long-term strategic project with local authorities, businesses, the third sector, and individual citizens 

throughout Northamptonshire. The project’s aim is to deliver significant improvements to the life of the county 

through support for social enterprise whilst developing new entrepreneurial competences in our student 

population, significantly enhancing their employability. 

Furthermore, the University has recently been short-listed for Times Higher Education award for the 

University of the Year 2013. This award recognises institutions that have demonstrated exceptional 

performance in the past academic year. Other organisations, such as Enterprise Solutions Northamptonshire 

have been delivering social enterprise activities and support prior to and alongside UON. 
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5 Land, Buildings and Infrastructure 

 

Key points: 

 The average house price in Northamptonshire is currently £182,180. Prices in the county are forecast 

to rise 85% to £337,070 by 2030. However if the capacity of the national economy in 2030 were to 

exceed our baseline forecast, house prices could potentially rise by as much as 108%, to £380,780 

 As of the 2011 census, the majority (67.8%) of households in Northamptonshire were owner-

occupied. A further 30% were classed as either social or private rented. In England overall, the level 

of ownership was 63% in 2011, and the proportion of housing that was rented is slightly higher than in 

Northamptonshire, at 35% 

 Based on average travel time to reach employment and key services such as schools, hospitals and 

food stores, England and the East Midlands perform slightly better than Northamptonshire. This is 

somewhat inevitable given the geography of the county. This may also explain the fact that bus 

services appear to have a relatively low uptake in the county. There were 29.3 passenger journeys 

per head in Northamptonshire in 2012-13 – significantly less than the number in the East Midlands 

(45.3) or England (86.0) as a whole 

 Other significant infrastructure projects include the planned extension of DIRFT (see Section 3.1.6); 

and a £10million investment in the Northampton Enterprise Zone – primarily in the development of 

Castle Railway Station, which will provide additional capacity to support sustainable economic growth 

in the county 

 Infrastructure investment is also linked with investment in skills (which is discussed in Sections 3 and 

6.) The full value of infrastructure investments will only be realised if they are accompanied by 

investment in a range of complementary skills. For example the development of ICT skills, at a range 

of levels, has been found to be critical if the full potential of investments in ICT broadband 

infrastructure are to be realised 

 Northampton is the dominant commercial centre in Northamptonshire. In terms of office space, the 

emphasis is on developing the key town centres. The role of urban areas in Northamptonshire is 

focused primarily on local needs/services. Development in terms of offices should therefore focus on 

these types of occupants. Given that the vast majority of companies in Northamptonshire are SMEs, 

and that employment is forecast to continue growing, the aim should be to accommodate these 

occupiers, whilst considering the need for more managed workspace 

 Through the ‘Superfast Northamptonshire’ project, Northamptonshire aims to be the first area in 

England with full Next Generation Access by 2017 – three years ahead of European targets  

 Whilst the shift to superfast broadband will deliver added growth and new jobs, the impact will be 

unlikely to match that resulting from the earlier switch from dial-up to broadband internet, at least in 

the short term. Furthermore, a shortage of skills (see Sections 3.4 and 6.2) is at least as big a 

hindrance to putting technology to good use as constraints on bandwidth 
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5.1 Housing 

The provision of appropriate housing stock is crucial to the economic development of any sub-region. 

Affordability is also important, as it has an important influence on labour market and commuting patterns. 

Given the importance of housing for economic development, and the variation in skill levels in 

Northamptonshire, it is critical that the appropriate housing offer is in place for workers in both lower and 

higher value-added sectors. 

5.1.1 House prices 

The average house price in Northamptonshire is currently £182,180. Prices in the county are forecast to rise 

85% to £337,070 by 2030. However if the capacity of the national economy in 2030 were to exceed our 

baseline forecast, house prices could potentially rise by as much as 108%, to £380,780. 

 

Figure 5.1 – Average house prices, Northamptonshire and regional/England, 2000-2013 

Source: Oxford Economics 

 

Table 5.1 – Mean house prices, Northamptonshire and regional/England, 2003-2013 

Source: Oxford Economics 

 

The recession has affected not only house prices, but also property sales. Land Registry data shows that 

property sales in Northamptonshire fell from 18,636 in 2007 to 8,552 in 2009. Sales have recovered only 

slightly by 2011 – rising to 8,842 in 2011. 
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5.1.2 Affordability 

The ratio of lower quartile house prices to lower quartile earnings is a common measure of affordability. 

Across the county, the ratio has risen dramatically, from 3.37 in 1998 to a peak of 7.28 in 2007, meaning that 

a dwelling that cost 3.37 times a lower quartile income in 1998 would in 2007 cost 7.28 times the same level 

of income. This was above the national peak of 7.25. Since 2007, the house price ratio has declined in most 

areas as a result of the recession. 

Average affordability (house prices / disposable income), is forecast to worsen in coming years – increasing 

20%, from 17.3 currently, to 20.7 by 2030. 

 

Figure 5.2 – Ratio of lower quartile house prices to lower quartile earnings, Northamptonshire and 

regional/England, 1998-2012 

Source: Department for Communities and Local Government, Land Registry 

 

Within Northamptonshire, in 2010, there was a large difference between the districts, with Corby remaining 

more affordable (ratio of 5.14), and South Northamptonshire being the least affordable at a ratio of 9.10. By 

comparator LEP, this compares to a low of 5.31 in Cumbria and a high of 7.46 in The Marches. These 

findings are summarised in Table 5.2. 
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Table 5.2 – Ratio of lower quartile house prices to lower quartile earnings, Northamptonshire and 

comparators, 1998-2012 

Source: Department for Communities and Local Government, Land Registry 

 

As of the 2011 census, the majority (67.8%) of households in Northamptonshire were owner-occupied. A 

further 30% were classed as either social or private rented. In England overall, the level of ownership was 

63% in 2011, and the proportion of housing that was rented is slightly higher than in Northamptonshire, at 

35%. 

 

Figure 5.3 – Household composition, Northamptonshire, 2011 

Source: ONS 

1998 2006 2007 2008 2009 2010 2011 2012

Northamptonshire 3.37 7.13 7.28 7.24 6.02 6.34 6.44 6.48

Corby 2.74 5.79 6.70 6.24 5.10 5.14 5.24 5.15

Daventry 3.94 8.05 8.28 8.71 8.27 8.00 7.25 7.48

East Northamptonshire 3.35 7.66 7.96 8.11 6.53 6.63 7.06 6.67

Kettering 2.69 7.57 7.62 7.64 5.93 6.05 5.55 5.92

Northampton 3.49 7.22 7.15 6.95 5.63 5.89 6.33 6.45

South Northamptonshire 5.18 8.63 10.08 9.59 7.78 9.10 8.68 9.51

Wellingborough 2.85 6.63 6.93 6.77 5.70 6.03 5.94 6.06

East Midlands 3.24 6.71 7.00 6.57 5.68 5.83 5.72 -
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5.2 Transport and accessibility 

Adequate supply of high-quality infrastructure and employment land is important if Northamptonshire is to be 

a competitive location for businesses to locate in. The county is centrally located in England and occupies a 

key geographic location on many of the UK’s key transport networks. This is crucial to a transport-intensive 

sector such as distribution/logistics (see Section 3.1.6). 

 

Figure 5.4 – Strategic transport network, Northamptonshire, 2007 

Source: Northamptonshire Transport Strategy for Growth, 2007, NCC 

 

Car ownership rates are fairly high in the county. In 2012, there were 435,231 registered within the county, a 

rise of 4.5% since 2007 – whereas the increase for England was 2.4% over the same period. 

Less than a fifth (18.9%) of households in Northamptonshire do not have access to a car or van – fewer than 

in the East Midlands (22.1%) or England (25.8%). The proportion of households that lack access to a car or 

van varies significantly across the county, from a high of 26.6% in Corby to a low of 9.3% in South 

Northamptonshire. The variation is even more pronounced when looking at smaller areas; from a high of 

45.3% of households lacking access to a car in the Castle ward of Northampton (population of 14,024 – 

second highest in Northampton district), to 3.7% in the Grange Park ward in South Northamptonshire 

(population of 4,442 – 4
th
 highest in South Northamptonshire district). 
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Between 1998 and 2011, Northamptonshire had significantly higher traffic growth
19

 (12.5%) than the East 

Midlands (11.1%) and England (6.0%). Additional growth at this rate into the next decade will worsen 

congestion and increase the number and severity of congestion ‘hot spots’. The most recent congestion 

statistics from DfT
20

 suggest that ‘A’ road congestion in the county is less severe than in the region, or 

England overall. 

Based on average travel time to reach employment and key services such as schools, hospitals and food 

stores, England and the East Midlands perform slightly better than Northamptonshire (see Figure 5.4). This 

is somewhat inevitable given the geography of the county. This may also explain the fact that bus services 

appear to have a relatively low uptake in the county. There were 29.3 passenger journeys per head in 

Northamptonshire in 2012-13 – significantly less than the number in the East Midlands (45.3) or England 

(86.0) as a whole. 

 

Figure 5.5 – Average minimum travel time (minutes) to reach nearest key services by public 

transport/walking 

Source: Department for Transport 

 

The ease with which people can travel to work, hospitals and other key services has a direct impact on the 

economic success of an area. It is therefore essential for there to be sufficient investment in infrastructure in 

the county, so that as employment increases over the next 20 years (see scenario annex Section 1.2), 

access to these key services improves at the same rate.  

Given the depressed economic climate, infrastructure development will remain a challenge in the coming 

years. It can take a number of forms; including public sector investment (e.g. Central Government funding for 

major projects) and private sector development. As Government funding is restricted as expenditure cuts 

take effect, and developer contributions are potentially affected by diminished land value, infrastructure 

development will remain challenging. Nevertheless, evidence shows that Northamptonshire has shown (and 

                                                      

19
 Percentage increase in motor vehicle miles (www.dft.gov.uk/statistics/traffic) Table TRA8901c 

20 
Average vehicle speed during weekday morning peak times on local authority-managed ‘A’ roads, as of June 2013. 

Northamptonshire (30.6mph); East Midlands (28.7mph) and England (24.9mph)
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will continue to show) some resilience to the economic downturn and is somewhat less exposed to the 

effects of public sector cuts than other areas (though the impact will still be significant).  

5.2.1 Planned / on-going infrastructure investment 

There are a number of planned/on-going infrastructure investments in Northamptonshire at present. 

Examples include: 

 Waste Water Treatment Works: Great Billing, Northampton – commencing 2019; 

 North West Bypass: Northampton – commencing 2021; 

 Northampton Growth Management Scheme: Northampton – commencing 2014; and 

 A5/ A45 Weedon Crossroads – commenced in August 2013.  

Other significant infrastructure projects include the planned extension of DIRFT (see Section 3.1); and a 

£10million investment in the Northampton Enterprise Zone – supported by the development of Castle 

Railway Station, which will provide additional capacity to support sustainable economic growth in the county. 

Infrastructure investment is also linked with investment in skills (which is discussed in Sections 3 and 6.) The 

full value of infrastructure investments will only be realised if they are accompanied by investment in a range 

of complementary skills. For example the development of ICT skills, at a range of levels, has been found to 

be critical if the full potential of investments in ICT broadband infrastructure are to be realised. 

5.3 Employment land 

Please note – much of the information regarding office space and land use in this section has been 

sourced from a complementary piece of research carried out for NEP by AspinallVerdi property 

regeneration consultants. 

 

This sub-section examines the supply of and demand for ‘B-use’ land. This is split between offices (B1), 

industrial (B2) and warehousing (B8). Aspinall Verdi land regeneration consultants have conducted 

complementary research on behalf of NEP. Some of the references to B-use supply and demand in this 

section are drawn from that study, and have been referenced accordingly. 

There is a clear recognition in the county’s key planning documents that there is an essential need for 

suitable employment land provision to accommodate commercial floorspace for new, existing and expanding 

businesses. 

Northamptonshire’s location puts it in competition with surrounding areas such as; Milton Keynes, Luton, 

Coventry and Birmingham.  Milton Keynes in particular is a strong ‘brand’ following many years of active 

promotion and success in attracting investment. As such Northamptonshire needs to demonstrate a clear 

brand and support investment in employment land infrastructure to support and promote investment in the 

county.  
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5.3.1 Overview 

According to the AV research, the office market in Northamptonshire is localised in nature and smaller than 

in other areas such as Milton Keynes and Oxford. There are a limited number of large office units available in 

Northamptonshire; indicating a focus on the indigenous market.  

Furthermore, demand for industrial and storage / distribution space has reportedly been focussed on smaller 

units, with very few transactions in the larger size categories. Supply close to the M1 motorway would appear 

to be limited, which could be an issue, given the relatively high concentration of employment in logistics and 

transport in the county.  

Preliminary results from the AV research have shown that warehousing and distribution (B2/B8 space) may 

be being pursued actively by the development market. Existing stock may also need investment in order to 

remain attractive to investors – as it may now be in poor condition; such investment may support provision of 

a flexible ladder of accommodation to meet the needs of businesses at varying stages of their growth and 

with different requirements for their operational activities. This finding is consistent with Oxford Economics’ 

forecasts, which show that the transportation & storage sector is expected to grow by 4,800 jobs in the next 

decade (see section 3.2). 

5.4 Offices (B1) 

As already discussed, manufacturing employment in Northamptonshire has declined steadily in recent years 

in line with national trends, and is forecast to continue doing so – by 4,000 jobs over the next 10 years (see 

section 3.2). With the need to create more high value added jobs in the county, there is the aspiration to 

grow the office sector and knowledge economy sectors. In pursuing this aim, it will be important to 

understand the key trends that have impacted on traditional manufacturing and industrial sectors, identifying 

barriers to growth and opportunities to ensure the sector is more resilient to future market decline. Urban 

centres are the preferred location for the focus of new high quality office development, as well as other areas 

with good public transport connections. Certain types of businesses in high value added sectors (e.g. R&D) 

may find SUE’s
21

 or edge of town sites more attractive, therefore ensuring an adequate supply of them will 

be key in attracting jobs in these sectors to the county. . Indeed, the professional, scientific & technical 

sector, where many of these jobs would be situated, is forecast to experience one of the highest growth rates 

of any sector in the county over the next decade 

5.4.1 Office supply 

It is important to understand the supply of available office space in the county. By reviewing advertised 

properties via Estates Gazette
22

, Aspinall Verdi established that in total there is currently 1,156,366 sq.ft 

available across 175 units. Considering that the number of available office units in Birmingham (858 units), 

Oxford (209 units) or Milton Keynes (396 units), the office space market in Northamptonshire appears to be 

relatively small. 

                                                      

21
 Sustainable Urban Environment 

22
 Estates Gazette Available Search, July 2013 
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From the information gathered from the AV research, the following key points can be made: 

 The office market in Northamptonshire is ‘localised’ in nature, predominantly serving local business with 

a prevalence of units of 1,000 – 5,001 sq.ft; 

 There are very few units across the county larger than 10,000 sq.ft; 

 There is very limited supply of office accommodation in the sub 1,000 sq.ft size category across the 

county; 

 The key office location is Northampton, which has the largest stock of new build/refurbished properties 

and availability across the larger categories, however this is somewhat skewed by a number of larger of 

units that are yet to be built out; 

 Daventry has very limited availability with only 10 units across the district, all within the 1,000 - 5,001 

sq.ft size category; 

 Wellingborough has the greatest sq.ft of office accommodation available in the county, although this is 

skewed by a small number of large units in logistics/industrial locations; and 

 Kettering has the highest level of availability in terms of the number of units spread across the size 

categories from 0 – 40,000 sq.ft. 

5.4.2 Office demand 

Regarding office space demand, the following key points can be made, based on the AV research: 

 Demand is focussed in the sub 5,000 sq.ft size categories which comprise the majority of the office 

market activity; 

 Far fewer units have been transacted across the County for the 5,000 sq. ft and over size categories; 

 In West Northamptonshire, Northampton is the key location for office space; 

 In North Northamptonshire, Kettering and Wellingborough have the most active markets, although the 

highest levels of sq.ft transacted have been in Corby; and, 

 Only Northampton, Daventry and Corby have registered deals in the 30,000 sq. ft and over size 

categories. 

5.5 Industrial (B2/B8) 

As a result of the contraction in manufacturing in Northamptonshire (see Section 3.2), general industrial (B2) 

use sites have witnessed a degree of decline. The B8 sector however is witnessing growth in areas with 

good motorway access, such as Northampton, which is to be expected, given that the area of England 

around Northamptonshire, and parts of Leicestershire and Warwickshire is home to one of the largest 

concentrations of major distribution facilities anywhere in Europe. Overall, 7.0% of employees in 

Northamptonshire work in the transportation & storage sector compared to 4.2% in the East Midlands and 

3.4% in England. In Daventry, the sector is an especially large employer (14.3% of total employment). 

In West Northamptonshire, most B2 space development is expected in Northampton (WNELS, 2012)
23

, very 

little is reportedly expected in the other Boroughs. Despite the decline in B2 activity as manufacturing 

                                                      

23
 West Northamptonshire Employment Land Study, 2012 
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declines, AV research still forecasts growth in B2 space as High Performance Technology activities grow and 

offset the decline. The B8 sector has witnessed some growth, particularly for transport and distribution 

around Northampton (Property Market Review, 2006). Daventry is however forecast to have the greatest 

additional floorspace provision for B8 uses (WNELS, 2012).  

5.5.1 Industrial supply 

Key conclusions regarding industrial supply that can be drawn from the AV research are as follows: 

 Availability is concentrated in the smaller units (50,000 sq.ft and below); 

 There is limited availability in the sub 1,000 sq.ft category; 

 Wellingborough, Kettering and Corby are the locations with greatest availability which predominantly 

only small units available in the other locations (baring one large unit in Rushden); and, 

 Corby is the key industrial location, with the greatest stock of new build/new refurbished properties and 

availability across the size categories. 

5.5.2 Summary 

Northampton is the dominant commercial centre in Northamptonshire. In terms of offices the emphasis is on 

developing the town centre. Proposals within the Waterside Enterprise Zone will go some way towards this 

objective; however these sites have their own viability issues - these will be explored in more detail by further 

research carried out by AV. 

The role of urban areas in Northamptonshire is focused primarily on local needs/services. Development in 

terms of offices should therefore focus on these types of occupants. However, there is potential for larger 

companies to occupy key development locations (such as major business parks). Indeed, there is a strong 

presence in Northamptonshire from several large international companies such as Carlsberg and 

Barclaycard. Given that the vast majority of companies in Northamptonshire are SMEs, and that employment 

is forecast to continue growing, the aim should be to accommodate these occupiers, whilst also attracting 

more head office functions to the county. This is however, dependent on appropriate supply and 

infrastructure availability. Northampton is the key location for industrial/B2 land; however both Daventry and 

Corby are on par in terms of supply and demand as Northampton. These areas are believed to be 

outperforming their main competitor, Milton Keynes – where, between 2007 and 2013, industrial location 

take-up far exceeded availability.  

5.6 Broadband 

High-speed fibre optic broadband provision is critical in developing and attracting further investment in high 

value added, technology intensive sectors. These have the potential to create additional jobs and wealth and 

increase productivity levels as well as enabling people to access services and work from home. 

Northamptonshire generally achieves download speeds above 2mbps. However, parts of Northampton and 

Kettering still suffer from slow download spots. 

 



Northamptonshire Enterprise Partnership 
 Local Economic Assessment 

January 2014 
 

56 

 

Figure 5.6 – Broadband ‘not-spot’ and ‘slow-spot’ map, Northamptonshire, 2013 

Source: broadband-notspot.org.uk, September 2013 

Note: Red dot – ‘not-spot’ and blue dot – ‘slow-spot’ 

 

The Government has further pledged that super-fast broadband will be available to every home in the UK by 

2020. Through the ‘Superfast Northamptonshire’ project, Northamptonshire aims to be the first area in 

England with full Next Generation Access by 2017 – three years ahead of European targets. This initiative is 

being led by the county council, in partnership with BT and other telecommunications providers. 
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Figure 5.7 – Expected deployment of superfast broadband by 2017, Northamptonshire 

Source: Northamptonshire County Council 

 

Superfast broadband has implications for the SME sector in Northamptonshire in terms of business growth 

and innovation. Recent research carried out by The Economist Intelligence Unit concluded that: 

 Whilst the shift to superfast broadband will deliver added growth and new jobs, the impact will be 

unlikely to match that resulting from the earlier switch from dial-up to broadband internet, at least in the 

short term; 

 The short-term boost to jobs is inevitable, especially as the engineering work to build the networks gains 

pace. However, in the longer term, the indirect jobs impact may be more difficult to forecast. Creation of 

jobs in some industries and regions may be partly offset by job losses elsewhere;  

 For example, in healthcare in particular, many anticipated benefits of services such as ‘remote 

diagnostics’ are realistic, but require wider reforms of the health system itself before they can be 

realised; 

 In many areas, but especially within business, a shortage of skills (see Section 3.4) is at least as big a 

hindrance to putting technology to good use as constraints on bandwidth; and 

 In the short term, ensuring pervasive internet access to all parts of society – rural users, the elderly and 

others – will be at least as beneficial to society as a whole as upgrading to superfast. 
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6 People and Communities 

 

Key points: 

 In 2012, Northamptonshire had a population of 700,600 people, an increase of 11.0% from 2001, a 

higher rate of growth than in the East Midlands (9.0%) or England (8.2%). Children (0-15 years old) 

make up a higher share of the population than in England overall – and working age people (16-64 

years old) make up a smaller proportion of the population relative to England. The county is forecast 

to experience strong population growth to 2030 

 A key driver of this growth will be inward migration – accounting for more of the population increase 

than natural change. It should be noted that these figures are ‘policy neutral’ in that they assume no 

change in existing policy, They are also ‘unconstrained’ in that they assume that demand for things 

like housing will not present a constraint on population growth in the county. These projections 

highlight a significant increase in the population of Northamptonshire, which we forecast to grow by 

16.5% by 2030. If the capacity of the UK economy in 2030 were to exceed our baseline forecast, the 

population could increase by as much as 18.8%, reflecting corresponding changes at the national 

level 

 The dependency ratio is an indication of the proportion of the population made up of people over 

(65+) or under (0-15) the working age, compared to the proportion that are working age. A rising 

dependency ratio puts pressure on the labour force to be more productive and leads to increased 

demand for public services like healthcare. The ratio is forecast to continue rising and in 

Northamptonshire, will rise from 36.7% currently, to 42.3% by 2030 (see Figure 6.1) 

 Based on the 2011 census, 8.5% of the county’s population are in ethnic minority groups (EMGs). The 

largest EMG element is those who describe their ethnicity as Asian, comprising 3.7% of the 

population 

 There are significant variations across ethnicities in economic activity and employment rates, and in 

occupations held. The white population of Northamptonshire have an employment rate of 76.3%, 

which is higher than that for most other ethnic groups in the area, with the exception of those who 

describe their ethnicity as Indian (78.6%) or Mixed (84%). This is not the case in the East Midlands or 

England overall, where the white population has the highest employment rates 

 Overall levels of deprivation are fairly low in Northamptonshire. Compared to other counties in 

England, it is ranked 48
th
 out of 149 – taking into consideration a number of different aspects including 

income, health and education, though this does mask some significant areas of deprivation amongst 

certain indicators.  

 As household incomes and living standards have been squeezed following the recession, child 

poverty levels have inevitably increased too, with all Northamptonshire districts recording a slight 

increase since 2008. By district, Northampton has the highest level of children living in poverty 

(20.9%) and South Northamptonshire the least (6.5%) 

 Skill levels have historically been an important issue in Northamptonshire and have been identified as 

a key priority target in the ‘Northamptonshire 10 Point Plan’ strategy. A skilled workforce helps 

economies exploit new opportunities in high value-added sectors; encourages greater investment 

(including inward investment) and innovation; and, ultimately supports economic growth and higher 

productivity (see Section 3.4) 
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 There have been some signs of improvement in the skills profile of Northamptonshire, but this has 

been mostly at the lower end: the proportion of the population with no qualifications has fallen 2.5 

percentage points since 2005. Despite this improvement, the overall skills gap between 

Northamptonshire and the East Midlands/England has still widened 

 When workplace and resident earnings are compared there is an indication that residents working 

outside the county are on average, earning higher salaries / wages than those working in the county. 

This suggests that residents are out-commuting to work in higher value added roles 

6.1 Demography 

6.1.1 Demographic change 2001 - 2012 

In 2012, Northamptonshire had a population of 700,600 people, an increase of 11.0% from 2001, a higher 

rate of growth than in the East Midlands (9.0%) or England (8.2%). All districts have seen a rise in population 

levels, with the largest percentage increase seen in Corby (18.2% or 9,700 people). The smallest was in 

Wellingborough (5.0% or 3,600 people). 

 

Table 6.1 – Mid-year population estimates, Northamptonshire and regional/England, 2012 

Source: ONS mid-year population estimates 

 

The Northamptonshire population in 2012, by selected age bands is shown in Table 6.2. This shows that 

Northamptonshire has a relatively young population, with a higher percentage of children (aged 0-15) than 

the national average (20.0% against 18.9%). This is most pronounced in Corby, Northampton and 

Wellingborough. 

People of working age (16-64) make up relatively less of the total population than in England overall (60.7% 

against 61.3%). This varies across Northamptonshire districts; from a high of 63.0% in Northampton to a low 

of 58.9% in East and South Northamptonshire. The working age population of the county as a percentage of 

the total fell by 1.7% between 2001 and 2012 – more than in the East Midlands (0.7%) or England (0.4%). In 

comparison, people aged 65+ have a greater share of the population now than they did in 2001. 

An ageing population has implications for skills and employability. Employers may struggle to recruit 

sufficient numbers of working age people, and there could be an increase in ‘semi-retirements’ as older 

people stay in work longer. This is likely to reduce productivity over time, hampering economic growth 

Number % Number % Number %

Northamptonshire 140,400 20.0 447,300 63.8 112,900 16.1

Corby 13,400 21.2 41,000 65.0 8,700 13.8

Daventry 14,700 18.8 49,500 63.2 14,100 18.0

East Northamptonshire 17,200 19.7 54,600 62.5 15,600 17.8

Kettering 19,000 20.0 59,900 63.2 15,900 16.8

Northampton 44,000 20.5 140,900 65.7 29,700 13.8

South Northamptonshire 16,800 19.4 53,900 62.4 15,700 18.2

Wellingborough 15,300 20.1 47,600 62.5 13,200 17.3

East Midlands 844,400 18.5 2,912,200 63.8 811,100 17.8

England 10,130,200 18.9 34,307,000 64.1 9,056,500 16.9

Aged 0-15 Working age 16-64 Older people 65+
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prospects. This underlines the need to ensure younger people in the labour force are suitably equipped to 

meet the requirements of employers – as their older, skilled employees leave the labour market. 

 

Table 6.2 – Percentage of population in selected age groups, Northamptonshire and comparators, 

2001 & 2012 

Source: ONS mid-year population estimates 

 

A common indicator of this age profile change is the dependency ratio. This is a ratio of the proportion of the 

population made up of people over (65+) or under (0-15) the working age, compared to the proportion that 

are of working age. A rising dependency ratio is a concern, as it puts pressure on the labour force to be more 

productive. There will also be a rise in demand for public services like healthcare. As Figure 6.1 shows; the 

ratio is forecast to continue rising and in Northamptonshire, will rise from 36.7% currently, to 42.3% by 2030. 

 

Figure 6.1 – Dependency ratio (%) in Northamptonshire, East Midlands and England, 2000-2013 

Source: Oxford Economics 
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2001 2012 2001 2012 2001 2012

Northamptonshire 21.1 20.0 62.4 60.7 14.2 16.1

Corby 22.4 21.2 61.1 62.4 13.9 13.8

Daventry 21.4 18.8 62.8 59.5 13.5 18.0

East Northamptonshire 21.2 19.7 61.6 58.9 14.9 17.8

Kettering 20.5 20.0 61.6 59.9 15.6 16.8

Northampton 20.8 20.5 63.4 63.0 13.7 13.8

South Northamptonshire 21.2 19.4 62.6 58.9 13.8 18.2

Wellingborough 21.3 20.1 61.5 59.3 14.8 17.3

Cumbria 18.8 16.6 59.9 58.3 18.4 21.6

Gloucestershire 19.7 17.9 60.4 59.4 17.4 19.4

Swindon and Wiltshire 20.6 19.4 61.3 60.1 15.7 17.5

The Marches 20.0 18.0 60.3 58.5 17.0 20.1

East Midlands 20.0 18.5 61.4 60.7 16.1 17.8

England 20.0 18.9 61.7 61.3 15.8 16.9

Aged 0-15 Working age 16-64/59F Older people 65+
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6.1.2 Gender 

Northamptonshire’s gender profile (49.3% male, 50.7% female) is similar to that of England (49.2% male, 

50.8% female) and the same as in the East Midlands. The female population outnumbers the male 

population in all Northamptonshire local authorities. Since 2005, the split between males and females has 

remained very similar across Northamptonshire and its comparator LEPs – the average difference then was 

1.6%; it is now 1.3%.  

 

Figure 6.2 – Mid-year population estimates by gender, Northamptonshire, 2012 

Source: ONS 

6.1.3 Ethnicity 

Based on the 2011 census, 8.5% of the county’s population are in ethnic minority groups (EMGs). The 

largest EMG element is those who describe their ethnicity as Asian, comprising 3.7% of the population. 

Northampton has the largest ethnic minority population (15.5%) followed by Wellingborough (12.7%), with 

East Northamptonshire having the smallest (3.4%). 

There are significant variations across ethnicities in economic activity and employment rates, and in 

occupations held. The white population of Northamptonshire have an employment rate of 76.3%, which is 

higher than that for most other ethnic groups in the area, with the exception of those who describe their 

ethnicity as Indian (78.6%) or Mixed (84%). This is not the case in the East Midlands or England overall, 

where the white population has the highest employment rates. 

In 2013, 75.7% of the white population were employed in services. A further 14.0% were employed in 

manufacturing and 8.6% in construction. The figures for the other ethnic groups are more volatile due to a 

small sample size. However, the surveys imply that people who describe their ethnicity as Indian work 

predominately in the public sector or transport & communications.  

The occupational structure of the white population in Northamptonshire is very similar to that of the total (with 

a maximum variance of 0.7 percentage points). Those who describe their ethnicity as Indian are much more 
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likely to be employed in caring and leisure occupations than the wider population as a whole (44.5% 

compared to 10.1% for all ethnic groups combined). Those who describe their ethnicity as Black/Black British 

are more likely than average to be employed in elementary occupations (24% compared with 13% all ethnic 

groups combined). 

Between 2001 and 2011, the Chinese population in Northamptonshire is estimated to have shrunk by 23%, 

with the greatest fall in Daventry (55%). In the same time period, the Asian population grew by 103%, the 

Black population by 124% and the mixed population by 97%.  

 

Table 6.3 – Mid-year population estimates by ethnicity, Northamptonshire and comparators, 2011  

Source: ONS mid-year population estimates 

 

By age, the white population has an older age profile, having a significantly higher proportion of people in the 

65+ category than non-white ethnic minority groups. 

 

Figure 6.3 – Ethnic groups by age (% of total), Northamptonshire, 2011 

Source: ONS mid-year population estimates 
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6.1.4 Migration 

Northamptonshire’s population increase has been driven by a combination of strong migration, both 

international and internal
24

, and demographic change. Internal and international flows saw a steady decline – 

although the flow remained net positive throughout - between 2005/06 and 2009/10 before recovering 

slightly from 2010/11 onwards. 

In 2005/06 international migration into Northamptonshire peaked at 4,600 people. With the onset of 

recession in 2007/08, and the resultant lack of employment opportunities, both internal and international 

migration fell. The employment rate fell from 79.5% to 76.8%, though this could be explained by numerous 

other factors besides migration levels. 

 

Figure 6.4 – Net internal and international migration, Northamptonshire and comparators, 2005/06 – 

2011/12 

Source: ONS 

 

Figure 6.5 shows Northamptonshire’s total net migration for the period between 1991 and 2013 – and 

reflects what is shown above in Figure 6.4. Net migration peaked in 2006 at 6,400 net migrants before 

declining steadily in response to falling employment in the manufacturing, information & communications, 

and public administration sectors (see Table 6.4 below). 
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Table 6.4 – Employment change by sector (000s), Northamptonshire, 2006-2012 

Source: Oxford Economics 

 

Strong migration levels are likely to have played a large part in the increase in the ethnic diversity of 

Northamptonshire’s population (see Section 6.1.3, and scenario annex Section 1.2.3). As discussed in 

Section 3, the county already has high resident based employment and economic activity rates, meaning that 

in-migration will sustain the economic growth of the county. This positive inward migration will in turn 

influence population growth – which is forecast to rise by 16.5% by 2030 in the county. 

 

Figure 6.5 – Net migration, Northamptonshire, 2000-2013 

Source: Oxford Economics 
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6.1.5 Population Projections 

The population of Northamptonshire has grown rapidly in recent years, and this growth is expected to 

continue as migration levels remain consistently high. Oxford Economics forecast that the population of 

Northamptonshire will reach almost 764,000 by 2021 – around 11,000 people less than the ONS prediction 

of 775,000. This difference is mainly due to the fact that Oxford Economics produce independent migration 

forecasts – which subsequently affect our population projections. 

 

Figure 6.6 – Population projection, ONS SNPP
25

 vs. Oxford Economics’ forecast, Northamptonshire, 

2000 - 2021 

Source: Oxford Economics, ONS 

 

A key driver of this growth will be inward migration – accounting for more of the population increase than 

natural change. It should be noted that these figures are ‘policy neutral’ in that they assume no change in 

existing policy. They are also ‘unconstrained’ in that they assume that demand for things like housing will not 

present a constraint on population growth in the county. 

These projections highlight a significant increase in the population of Northamptonshire, which we forecast to 

grow by 16.5% by 2030. If the capacity of the UK economy in 2030 were to exceed our baseline forecast, the 

population could increase by as much as 18.8%, reflecting corresponding changes at the national level. 
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6.1.6 Financial Inclusion 

One measure of financial inclusion is the rate of bankruptcies. All districts saw a significant increase in the 

rate of bankruptcies between 2001 and 2009; especially Corby (4.3 per 10,000 people in 2001, to 27.5 per 

10,000 people in 2009). Based on the IMD measure, Corby is also the most deprived district in 

Northamptonshire (see Section 6.1.7.) With the exception of South Northamptonshire, Northampton and 

Daventry, all districts recorded bankruptcy rates above the regional and national averages. South 

Northamptonshire and Northampton currently have the lowest bankruptcy rate in the county. 

As shown in Figures 6.7 and 6.8, the rate of bankruptcies across the country fell between 2009 and 2012, 

perhaps reflecting the recovery in employment figures during this period. Northampton district is highlighted 

in each of the two maps. In Northamptonshire, bankruptcies peaked at 20.1 per 10,000 people in 2009, and 

by 2012 had dropped to 8.8 per 10,000 people – the lowest level since 2004. During the same time period, 

the rate in England reached 16.7 in 2009 and fell to 7.0 by 2012. In the East Midlands, it rose to 16.7 in 2009 

before falling to 7.0 in 2012. 

 

Figure 6.7 – Bankruptcy orders per 10,000 population, 2009 

Source: ONS, The Insolvency Service 
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Figure 6.8 – Bankruptcy orders per 10,000 population, 2012 

Source: ONS, The Insolvency Service 

 

6.1.7 Index of Multiple Deprivation 

The Index of Multiple Deprivation (IMD) provides a relative measure of deprivation in small areas across 

England. The Index is based on the concept that deprivation consists of more than just poverty. Poverty is 

not having enough money to get by on whereas deprivation refers to a general lack of resources and 

opportunities. The domains referred to are income, employment, health, education, crime, access to services 

and living environment. 

Overall levels of deprivation are fairly low in Northamptonshire however there are several areas in which 

levels of deprivation are significant across key indicators, and it is important that local authorities and service 

providers recognise where these are and the barriers that these communities face. Compared to other 

counties in England, Northamptonshire is ranked 48
th
 out of 149 in terms of its IMD score, which considers a 

number of different aspects including income, health and education. The data ranks all districts in England 

from 1 (least deprived) to 326 (most deprived).  
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Table 6.5 – Overall IMD ranking by county, 2010 

Source: Department for Communities and Local Government 

 

At a lower-tier local authority level, South Northamptonshire has remained one of the least deprived areas 

since 2007, but other areas such as Daventry, East Northamptonshire, Kettering and Wellingborough have 

become more deprived. Figure 6.9 shows how deprivation levels compare across England. 

There is a separate measure which focuses specifically on underlying economic indicators – the Economic 

Deprivation Index. This is discussed in Section 6.1.8. 

Rank

Wokingham 1

Rutland 2

Surrey 3

Windsor and Maidenhead 4

Bracknell Forest 5

Bexley 45

Devon 46

Trafford 47

Northamptonshire 48

Kent 49

Herefordshire 50

Derbyshire 51

Knowsley 145

Manchester 146

Newham 147

Hackney 148

Liverpool 149
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Table 6.6 – Overall IMD ranking by lower-tier local authority – top 5, bottom 5 and Northamptonshire, 

2007 & 2010 

Source: Department for Communities and Local Government 

Note: LA boundaries changed in 2009 – which is why there were more rankings in 2007 than 2010 

 

Figure 6.9 – Overall IMD ranking of lower-tier local authorities, England, 2010 

Source: Department for Communities and Local Government 

Note: lighter shading = less deprived 

2007 2010

Hart District 1 1

Wokingham 2 2

Surrey Heath 3 3

South Northamptonshire 4 4

South Cambridgeshire 5 5

Daventry 57 79

East Northamptonshire 86 102

Kettering 129 163

Wellingborough 176 194

Northampton 215 208

Corby 289 270

Knowsley District 347 322

Manchester District 351 323

Newham 353 324

Hackney 354 325

Liverpool District 350 326

Rank
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6.1.8 Economic Deprivation Index 

The Economic Deprivation Index (EDI) is comprised of data from the income and employment deprivation 

domains of the IMD. According to the latest 2009 data, Corby is the most economically deprived district 

(ranked 49
th
) and South Northamptonshire is the least economically deprived (ranked 321

st
). All districts 

deteriorated in the overall EDI rankings between 2000 and 2009 – suggesting a fall in living standards 

relative to the rest of the country during that period. 

6.1.9 Children in Poverty 

HM Revenue and Customs record the number of children living in families in receipt of Child Tax Credit 

whose reported income is less than 60% of the median income or who are in receipt of Income Support or 

Job Seekers Allowance, divided by the total number of children living in the area. Using the most recent 2010 

measure, 16.1% of children in Northamptonshire were living in poverty; significantly below both the regional 

(18.7%) and England (20.6%) levels. 

By district, Northampton has the highest level of children living in poverty (20.9%) and South 

Northamptonshire the least; (6.5%). As household incomes and living standards have been squeezed 

following the recession, child poverty levels have inevitably increased too – with all Northamptonshire 

districts recording a slight increase since 2008.  

There is quite a distinct correlation between deprivation measures such as IMD / child poverty and indicators 

such as unemployment and skill levels. For example, Corby performs poorly in terms of deprivation and child 

poverty, and also has the smallest share of population with NVQ4 qualifications, and the highest claimant 

count of any district (see Sections 6.2 and 3.5), whereas South Northamptonshire, which has the lowest level 

of child poverty, has one of the highest proportions of people with an NVQ4 or higher. For the last 5 years, it 

has also had the lowest claimant count of any Northamptonshire district. 

 

Table 6.7 – Percentage of children in poverty, Northamptonshire and comparators, 2010 

Source: HM Revenue & Customs 

2008 2011

1 Isles of Scilly 3.9 2.4

2 Ribble Valley 5.7 6.3

3 South Northamptonshire 5.8 6.5

4 Hart 6.0 6.8

5 Wokingham 6.8 7.0

73 Daventry 10.8 11.9

96 East Northamptonshire 12.0 12.7

137 Kettering 14.2 15.2

190 Wellingborough 18.0 18.8

215 Corby 19.5 20.3

221 Northampton 21.1 20.9

322 Hackney 43.5 37.5

323 Westminster 40.7 37.5

324 Manchester 41.4 38.2

325 Islington 46.0 41.4

326 Tower Hamlets 57.0 48.6

Northamptonshire 15.5 16.1

East Midlands 18.4 18.7

England 20.6 20.6

% children in poverty
Rank Local Authority
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6.1.10 Personal disposable income 

Personal disposable income is the amount of money that households have left for spending and saving after 

income taxes have been accounted for. In 2012, the average level of disposable income per head was 

£15,000
26

, which was a 4.9% fall from 2006, but overall, 9.7% higher than in 2000. This can partly be 

explained by higher house prices – which, between 2002 and 2012, increased by over 50% and are forecast 

to rise by around 85% by 2030 (see scenario annex Section 1.2.14). This was also higher than the average 

disposable income in the East Midlands (£14,100). By district, the lowest disposable income per head in 

2012 was in Corby (£12,790); the highest was in Daventry (£18,610). 

6.1.11 Worklessness 

Worklessness is difficult to define and there is no single measure. Worklessness includes anyone who is 

without a job - both the unemployed and the economically inactive. Some people have voluntarily left the 

labour market; reasons for this might include early retirement or care responsibilities. However, some of the 

economically inactive population may still want to work, but need support to do so. The ‘workless’ population 

also includes those who are available for work, but not claiming benefits. These groups are difficult to 

account for in the statistics. 

As already discussed in the labour market section (see Section 3.1) of this report, Northamptonshire has a 

very high economic activity rate of 82.5% which is above both the regional (77.5%) and England (77.3%) 

averages. The economic inactivity rate of the county is therefore 19.7%; below the East Midlands and 

England levels.  

Of those people who are economically inactive, there are some who want a job, and others who do not. 

Those who want a job may include people who are retired, but would like part-time work, people who are 

looking after the home, or those claiming benefits such as ESA
27

 (which makes up over 30% of all benefit 

claimants)
28

, or DLA
29

. Just over three quarters (78.2%) do not want a job, which is more than the 

corresponding regional (77.9%) and England (75.2%) figures.  

By gender, economically inactive males in Northamptonshire are significantly more likely not to want a job 

than females – this is not the case in the East Midlands or England as a whole. Around three quarters 

(75.3%) of economically inactive females in Northamptonshire say they do not want a job compared to 

78.6% regionally and 76.6% in England (see Table 6.8). 

By district, Wellingborough has the highest proportion of economically inactive people who do not want a job 

(84.5%), both of males (90.5%) and females (81.9%). Conversely, Daventry has the lowest proportion of 

economically inactive people who do not want a job (67.2%), especially females (61.5%).  

There are a number of reasons why economically inactive people may not want a job. The three main 

reasons given in the latest data
30

; because the person was looking after a family/home (29.1%), was a 

student (23.3%), or was retired (22.0%). 

                                                      

26
 Based on 2010 prices. Disposable income includes savings and pensions and is measured across the entire 

population. As such, it is typically lower than wage levels.  

27
 Employment and Support Allowance 

28
 This refers to people who claim ESA only, or claim it in combination with other benefits 

29
 Disability Living Allowance 

30
 Annual Population Survey: April 2012 – March 2013 
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Table 6.8 – Percentage of economically inactive males/females who do/do not want a job, 

Northamptonshire, 2013 

Source: Annual Population Survey 

Note: A data entry of ‘!’ indicates that the group sample size was zero or disclosive (0-2) 

6.2 Skills 

Skill levels have historically been an important issue in Northamptonshire and have been identified as a key 

priority target in the ‘Northamptonshire 10 Point Plan’. A highly and appropriately skilled workforce has a 

crucial role to play in a modern, knowledge intensive and export-driven economy. A skilled workforce helps 

economies exploit new opportunities in high value-added activities; encourages greater investment (including 

inward investment) and innovation; and, ultimately supports economic growth and greater productivity. See 

Section 3.4 for more information on the link between skills, employment and innovation. 

6.2.1 NVQ Qualifications 

Northamptonshire has a relatively poor skills profile relative to its comparator areas. In 2012, the proportion 

of people with NVQ level 4
31

 qualifications (27.5%) was lower than the East Midlands, England, and all 

comparator LEPs. Gloucestershire had the highest proportion, with 35.5%. However, the share of the 

working age population with no qualifications in Northamptonshire (8.6%) was lower than the East Midlands 

(9.3%) and England (9.5%). By district, Daventry had the highest rate of working age people with no 

qualifications (12.1%) and East Northamptonshire the lowest (7.1%). 

 

                                                      

31
 Equivalent to a degree 

Male Female Total Male Female Total

Northamptonshire 16.3 24.7 21.8 83.7 75.3 78.2

Corby ! 30.8 22.3 100.0 69.2 77.7

Daventry ! 38.5 32.8 75.9 61.5 67.2

East Northamptonshire ! 30.1 27.0 78.7 69.9 73.0

Kettering ! 17.2 15.6 88.2 82.8 84.4

Northampton 16.3 24.2 21.2 83.7 75.8 78.8

South Northamptonshire ! 19.2 21.2 72.2 80.8 78.8

Wellingborough ! 18.1 15.5 90.5 81.9 84.5

East Midlands 23.4 21.4 22.1 76.6 78.6 77.9

England 27.2 23.4 24.8 72.8 76.6 75.2

% who want a job % who do not want a job
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Figure 6.10 – Percentage of working age population with no qualifications, NVQ level 2 and NVQ4, 

Northamptonshire and comparators, 2012 

Source: Annual Population Survey  

 

Compared to the 119 upper tier local authorities (excluding London), Northamptonshire ranks fairly low – 

76
th
. The proportion of people with NVQ level 4+ qualifications in Northamptonshire (27.5%) is almost half 

that of the highest ranked area, Windsor & Maidenhead (48.3%). Between 2005 and 2012, the percentage of 

people with NVQ level 4 qualifications in England and the East Midlands increased (+4.4 and +2.6 

percentage points), but in Northamptonshire over the same time period, the percentage fell by 0.1 

percentage points. 

 

Table 6.9 – Proportion of working age population with NVQ4+ qualifications, top5 / bottom 5 upper-

tier local authorities (excl. London), 2013 

Source: Annual Population Survey 
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Rank Area Percent

1 Windsor and Maidenhead 48.3

2 Oxfordshire 47.0

3 Reading 46.2

4 Brighton and Hove 46.0

5 Wokingham 45.9

74 Torbay 27.6

75 Birmingham 27.6

76 Northamptonshire 27.5

77 Darlington 27.5

78 Salford 27.5

114 North East Lincolnshire 20.2

115 Wakefield 20.2

116 Sandwell 19.5

117 Stoke-on-Trent 18.9

118 Knowsley 18.6
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The proportion of the working age people with no qualifications in Northamptonshire is 8.6% - which is lower 

than in both the East Midlands and England. Compared to the 119 upper tier local authority areas (excluding 

London) Northamptonshire ranks quite well in terms of the share of population with no qualifications – 

ranking 40th. The map below shows the proportion of the working age population in local authorities in 

England.  

 

Figure 6.11 - Proportion of working age population with no qualifications, English local authorities 

and Northamptonshire, 2012 

Source: Annual Population Survey 

 

There have been some signs of improvement in the skills profile of Northamptonshire, but this has been 

mostly at the lower end: The proportion of the population with no qualifications has fallen 2.5 percentage 

points since 2005 from 11.1% to 8.6%, below the national average for England (9.5%). Despite this 

improvement, the overall skills gap between Northamptonshire and the East Midlands and England has still 

widened. 
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6.2.2 GCSE Qualifications 

A high level of educational attainment ensures that the workforce is able to meet the skills needs of 

employers. In 2012, 80% of young people in Northamptonshire taking GCSEs achieved 5 or more passes at 

grades A* - C, less than the East Midlands (82.7%) and England (83.2%). The county also fared worse than 

all its comparator LEPs apart from Swindon & Wiltshire. The Marches had the highest proportion of pupils 

achieving 5 or more passes at A* - C grades – 84.1%. However, the proportion of pupils achieving these 

grades has risen significantly since 2007. GCSE attainment during this period improved more in 

Northamptonshire than the East Midlands, England or any of the comparator LEPs; 34.5% more pupils 

achieved a 5 or more passes at grades A* - C. This was a greater improvement than the East Midlands, 

England, or any of the comparator areas. 

6.2.3 Higher and further education in Northamptonshire 

The University of Northampton is the only university in the county and is a medium-sized University with over 

12,000 students based on two Northampton-based campuses. Recent HESA
32

 data shows that:  

 The most common areas of study for graduates were education (20.7%), business & administrative 

studies (17.1%) and creative arts & design (12.0%); 

 The majority of leavers (67.9%) graduated with their first undergraduate degree, with a further 23.9% 

obtaining an ‘other undergraduate’ qualification. 8.2% of leavers were postgraduates; 

 Following graduation: 

o 57.4% were in full-time paid work; 

o 14.5% were in work & further study; 

o 9.0% were in part-time paid work; 

o 8.9% undertook further study; 

o 6.1% were assumed to be unemployed; 

o 2.2% were not available for employment; 

o 1.5% were classified as engaging in ‘other’ activities; and, 

o Just 0.4% were in voluntary or unpaid work; 

 The most common occupations for leavers to be employed in were teaching and research professionals 

(14.1%), health and social welfare professionals (11.3%) and administrative occupations (8.5%); 

 The most common salary band for new graduates was £15,000-£20,000, with over a fifth (20.7%) falling 

into this category. The next most common category salary band was £10,000-£15,000 – which applied 

to 15.7% of graduates; and, 

 Although graduates found employment across the UK, over a third (35.6%) were employed in 

Northamptonshire. A further 6% found employment in Milton Keynes. 

                                                      

32
 Higher Education Statistics Agency 
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There are also a number of further education colleges in the county, including: Northampton College, 

Moulton College, Tresham College – which has campuses in Kettering, Corby, Wellingborough and 

Silverstone. These play an important role in providing vocational qualifications and apprenticeships – which 

help ensure there is an adequate supply of appropriately skilled young people either entering the labour 

force or moving on to higher education each year. Policy in this area should ensure the skills / subject areas 

are those in demand in the local economy. Ideally, local government should try to avoid ‘deadweight’ skills 

spending. That is, spending on skills provision that employers would have carried out of their own accord 

anyway. 

6.3 Earnings 

6.3.1 Median earnings (resident-based) 

Median earnings are a good way to analyse earnings as large variations at either end of the income 

spectrum do not skew the results (as happens when looking at mean earnings). In 2012, average weekly 

earnings in Northamptonshire were £488.00 which was above the regional average of £476.90 but below the 

England average of £512.70
33

. 

There was a large variation between districts ranging from a low of £440.20 in Corby to a high of £571.60 in 

Daventry. These results reflect the fact that Northamptonshire is a relatively low-skilled area and has a 

disproportionately smaller share of high value added, knowledge-intensive occupations and industries. In 

order to raise average earnings, more highly skilled, knowledge intensive jobs need to be created in, or 

introduced to, the county. 

 

Table 6.10 – Gross full-time weekly earnings (residents data, £), Northamptonshire and comparators, 

2008-2012 

Source: ASHE 

 

                                                      

33
 Based on ASHE median gross weekly pay for full-time workers 

2008 2009 2010 2011 2012
% change 

2008-2012

% change 

2011-2012

Northamptonshire 460 470 476 484 488 6.1 0.8

Corby 405 407 409 409 440 8.7 7.6

Daventry 514 538 518 541 572 11.3 5.6

East Northamptonshire 494 514 516 519 513 3.8 -1.2

Kettering 436 460 476 499 479 9.9 -4.0

Northampton 454 458 455 460 463 1.8 0.5

South Northamptonshire 547 505 545 571 526 -3.8 -7.8

Wellingborough 400 429 416 463 445 11.5 -3.7

Cumbria 463 464 485 460 481 4.0 4.7

Gloucestershire 480 483 483 489 491 2.3 0.4

Swindon and Wiltshire 492 497 504 509 503 2.3 -1.1

The Marches 434 442 447 442 441 1.7 -0.2

England 485 496 506 505 513 5.8 1.6

East Midlands 450 460 470 468 477 5.9 1.9
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Between 2008 and 2012, earnings in Northamptonshire grew by 6.1%, faster than in the East Midlands 

(5.9%) or England (5.8%). However, this does mask wide variations between districts as Daventry saw a 

relatively large average earnings increase of 11.3% in the same time period, whilst South Northamptonshire 

experienced a decline, of 3.8% over the same period. In comparison with comparator LEPs, apart from 

Gloucestershire and Swindon & Wiltshire, Northamptonshire had the highest median residence based 

earnings level. Corby and Daventry in particular showed strong wage growth between 2011 and 2012, which 

could partly be explained by a strong increase in employment in the professional, scientific & technical sector 

(10% and 20% respectively). 

Comparing median weekly earnings across all 119 upper tier local authority areas (excluding London), 

Northamptonshire has a mid-table position (49
th
). The county’s average earnings are around £200 lower than 

the top ranking authority of Windsor and Maidenhead – which has average weekly earnings of £725.10. 

 

Table 6.11 – Gross full-time median weekly earnings (residents data), top 5 upper-tier local 

authorities (excluding London), 2012 

Source: ASHE 

 

In terms of gender, in 2012, women in Northamptonshire earned 28.9% less than men (males £541.20, 

females £420.00). This is a wider earnings gap than either the East Midlands, (26.1%) or England (22.1%). 

There are also large differences across districts. The gap is widest in Wellingborough, where males earn 

almost twice as much as females (46.7% differential). In Corby, males earn 24.7% more than females. This 

is most likely due to the skills profile of the area – the percentage of males with no qualifications in Corby 

(5.3%) is significantly lower than the percentage of females (12.2%).  

 

Rank Area Weekly earnings (gross)

1 Windsor and Maidenhead 725.1

2 Wokingham 662.4

3 Surrey 650.5

4 Buckinghamshire 600.1

5 Hertfordshire 597.7

47 Derbyshire 490.6

48 Staffordshire 490.6

49 Northamptonshire 488.0

50 Nottinghamshire 485.9

51 Stockton-on-Tees 484.6

114 Middlesbrough 409.9

115 Torbay 407.9

116 Leicester 402.4

117 Herefordshire, County of 395.9

118 Blackpool 376.7

England 512.7

East Midlands 476.9



Northamptonshire Enterprise Partnership 
 Local Economic Assessment 

January 2014 
 

78 

 

Table 6.12 – Gross median earnings by gender (residents data), Northamptonshire and comparators, 

2012 

Source: ASHE 

6.3.2 Median earnings (workplace-based) 

Another way to examine earnings is to look at median earnings by the geographical location of the 

workplace. This data therefore shows the earnings of people who work in Northamptonshire, regardless of 

whether they are residents or not. 

Using this measure, in 2012, Northamptonshire had lower weekly median earnings of £453.70 in 2012 

(which is 7.6% lower than the residents’ earnings median of £488.00). This is lower than both the East 

Midlands (£464.40) and England (£512.10). 

Gross Weekly Pay Male Full Time
Female Full 

Time
% difference

Northamptonshire 541 420 -29%

Corby 500 374 -34%

Daventry 598 479 -25%

East Northamptonshire 543 442 -23%

Kettering 534 410 -30%

Northampton 503 419 -20%

South Northamptonshire 644 462 -39%

Wellingborough 580 395 -47%

Cumbria 525 395 -33%

Gloucestershire 537 432 -24%

Swindon and Wiltshire 545 438 -24%

The Marches 493 383 -29%

England 553 453 -22%

East Midlands 521 413 -26%

Gross Hourly Pay Male Full Time
Female Full 

Time
% difference

Northamptonshire 12.5 10.9 -14%

Corby 11.6 9.3 -25%

Daventry 14.7 12.6 -17%

East Northamptonshire 12.7 11.7 -9%

Kettering 12.6 11.1 -13%

Northampton 11.7 10.8 -8%

South Northamptonshire 15.1 12.2 -24%

Wellingborough 11.9 10.4 -14%

Cumbria 12.8 10.5 -22%

Gloucestershire 13.5 11.5 -18%

Swindon and Wiltshire 13.9 11.8 -17%

The Marches 11.9 9.9 -20%

England 13.6 12.1 -12%

East Midlands 12.4 10.9 -14%
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Table 6.13 – Gross full-time weekly earnings (workplace data, £) – Northamptonshire and 

comparators, 2012 

Source: ASHE 

 

Workplace earnings variations between districts are less pronounced than seen in residents earnings data, 

ranging from a low of £421.60 in Wellingborough to a high of £477.50 in Northampton. Apart from The 

Marches, Northamptonshire had the lowest median earnings level of its comparator LEPs with Cumbria 

having the highest at £487.60. 

Compared to all 119 upper tier local authority areas, using workplace earnings data, Northamptonshire 

comes out below half way, in 78
th
 position (compared to coming in 49

th
 position using residence based 

earnings data). 

 

Table 6.14 – Gross Full-Time median weekly earnings (workplace data), top 5 upper-tier local 

authorities (excluding London) and Northamptonshire, 2012 

Source: ASHE 

2008 2009 2010 2011 2012
% change 

2008-2012

% change 

2011-2012

Northamptonshire 440 451 460 454 454 3.0 0.0

Corby 428 427 437 419 423 -1.3 1.0

Daventry 423 457 496 491 469 11.0 -4.6

East Northamptonshire 391 423 424 415 446 14.0 7.4

Kettering 415 423 454 441 428 3.1 -3.1

Northampton 465 466 461 463 478 2.8 3.2

South Northamptonshire 523 475 488 482 472 -9.7 -2.1

Wellingborough 402 414 412 429 422 4.8 -1.8

Cumbria 460 457 485 459 488 6.1 6.3

Gloucestershire 455 469 473 471 486 6.7 3.1

Swindon and Wiltshire 472 470 478 483 478 1.2 -1.1

The Marches 413 405 422 425 418 1.1 -1.6

England 484 495 505 504 512 5.8 1.6

East Midlands 445 456 465 458 464 4.3 1.3

Rank Area Weekly earnings (gross)

1 Wokingham 644.5

2 Bracknell Forest 629.2

3 Derby 626.0

4 Windsor and Maidenhead 618.1

5 Slough 593.8

76 Suffolk 454.4

77 North Tyneside 454.4

78 Northamptonshire 453.7

79 Nottinghamshire 452.8

80 Luton 450.2

114 Dudley 411.5

115 Shropshire 410.0

116 Cornwall 394.3

117 Blackpool 387.1

118 Herefordshire, County of 384.6

England 512.1

East Midlands 464.4
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When workplace and resident earnings are compared there is an indication that residents working outside 

the county are on average, earning higher salaries / wages than those working in the county. This suggests 

that residents are out-commuting to work in higher value added roles. The largest differentials between 

residents and workplace median earnings are seen in Daventry (-21.9% differential – resident median 

£571.60; workplace median £469.00); and Kettering (-11.9% differential – residential median £478.90; 

workplace median £427.80). Conversely, in Northampton workplace median earnings are 3.1% higher than 

residents’ earnings (Table 6.16 and Figure 6.10). 

These differences can be explained by commuting patterns within the county (Table 6.15). Northampton and 

Daventry are the only local authorities in Northamptonshire where there are more people commuting in to 

work than there are commuting out. Unsurprisingly, the highest workplace wages in the county are in these 

two districts. South Northamptonshire and East Northamptonshire experience the highest levels of out-

commuting (with many residents commuting to London – where wages are highest in England) and 

consequently, have some of the highest resident earnings of any district. 

 

Table 6.15 – Net commuting, Northamptonshire districts, 2011-2013 

Source: Oxford Economics 

 

Table 6.16 – Comparison of workplace and resident median earnings, Northamptonshire and 

comparators, 2012 

Source: ASHE 

 

Resident 2012 Workplace 2012 £ difference % difference

Northamptonshire 488 454 -34.3 -7.6

Corby 440 423 -17.3 -4.1

Daventry 572 469 -102.6 -21.9

East Northamptonshire 513 446 -67.3 -15.1

Kettering 479 428 -51.1 -11.9

Northampton 463 478 15.0 3.1

South Northamptonshire 526 472 -53.9 -11.4

Wellingborough 445 422 -23.8 -5.6

Cumbria 481 488 6.2 1.3

Gloucestershire 491 486 -5.3 -1.1

Swindon and Wiltshire 503 478 -25.4 -5.3

The Marches 441 418 -23.2 -5.5

England 513 512 -0.6 -0.1

East Midlands 477 464 -12.5 -2.7

2011 2012 2013

Corby -1.1 -0.7 -0.6

Daventry 2.3 2.5 2.2

East Northamptonshire -9.8 -10.4 -10.7

Kettering -4.7 -4.7 -4.8

Northampton 16.0 15.3 15.5

South Northamptonshire -8.8 -9.3 -9.5

Wellingborough -2.3 -1.6 -1.6
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Figure 6.12 – Workplace vs. resident based wages, Northamptonshire and regional/England, 2012 

Source: ASHE 

 

Northamptonshire’s median earnings of £453.70 were almost £200 below top ranking Wokingham which had 

weekly median earnings of £644.50. Between 2008 and 2012, Northamptonshire saw median workplace 

earnings growth of 3.0%. This was lower than both the regional (4.3%) and England (5.8%) growth rates. 

Workplace wage growth varied significantly by district from a low of 2.8% in Northampton to a high of 14.0% 

in East Northamptonshire. In Corby and South Northamptonshire, workplace based wages actually declined.  
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7 The Environment 

 

Key points: 

 The world’s climate has warmed significantly in recent decades. Temperatures are rising and weather 

events may be becoming more extreme. The general scientific consensus is that human activity is the 

primary driver of climate change – meaning that steps can be taken to reduce its impact 

 Across Northamptonshire, public authorities, businesses and householders have already had to take 

adaptive action in response to increasing numbers of extreme weather events. This includes: work to 

improve the drainage capacity on Northamptonshire’s roads, and putting in place emergency 

procedures for more extreme storm and floods 

 CO2 emissions are highest in Northampton. This is not surprising, as it as a major urban centre, home 

to a large share of the county’s population. In Daventry, the majority of CO2 emissions are transport 

related, due to the concentration of distribution and transport industry in the area. Whilst the trend for 

domestic emissions as a percentage of the total is similar to the East Midlands and England, 

industry/commercial is slightly lower, and transport emissions are significantly higher – due to the 

concentration of logistics and transport based employment in the county 

 One organisation involved in supporting the move to a lower carbon, sustainable economy is Electric 

Corby. This is a not-for-profit ‘Community Interest Company’, supported by Corby Borough Council, 

and aims to establish the area as a UK leader in energy efficiency homes and low carbon transport. 

Electric Corby is involved in projects such as ‘Plugged in Midlands’ – working to provide a network of 

electric vehicle charging points throughout the East and West Midlands 

 In 2011, the proportion of households in fuel poverty in Northamptonshire (15.4%) was higher than the 

national average (14.6%). Generally, fuel poverty is higher in northern sub-regions in England, and 

lower in the south 

7.1 Climate change 

The world’s climate has changed significantly in recent decades. Temperatures are rising and weather 

events are becoming more extreme. The general scientific consensus is that human activity is the primary 

driver of climate change – meaning that steps can be taken to reduce its impact. 

Northamptonshire is now experiencing warmer, drier summers and shorter winters, with increasing 

incidences of extreme weather. Between 1998 and 2010 Northamptonshire was affected by a total of 68 

extreme weather events. The latest UK climate projections for the East Midlands, based on a ‘medium 

emissions’ scenario predict increased mean summer temperature of 3.5ºC, increased mean winter 

precipitation of 18% and decreased mean summer precipitation of 19% by 2080 (See Table 7.1). 
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Table 7.1 – Climate change projections, medium scenario, East Midlands, 2020, 2050 & 2080 

Source: UKCIP09 

 

Figures 7.1 and 7.2 below show how, under a medium carbon emissions scenario, the average daily 

temperature in UK regions would change by between 2010-2039, and 2040-2069. 

 

Figure 7.1 – Change in annual average daily temperature, UK regions, 2010-2039 

Source: UKCIP09 

 

2020 2050 2080

Mean summer temparature (degrees C) +1.4 +2.5 +3.5

Mean summer rainfall -5% -15% -19%

Mean winter rainfall +6% +14% +18%
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Figure 7.2 – Change in annual average daily temperature, UK regions, 2040-2069 

Source: UKCIP09 

7.1.1 Causes 

The burning of fossil fuels, notably in industrial and agricultural activities releases greenhouse gases into the 

atmosphere. The most significant of these is carbon dioxide (CO2), but methane (CH4), nitrous oxide (N2O) 

and hydro fluorocarbons (HFCs) also have an effect. Although these occur naturally in the atmosphere, 

increasing amounts have been burnt since the industrial revolution, releasing more of these gases into the 

atmosphere than would occur naturally. 

7.1.2 The response to climate change 

The UK Government has published a number of documents and strategies in response to climate change. 

For example, the Climate Change Act 2008 set a target for reducing UK carbon dioxide emissions by at least 

80% by 2050, compared to 1990 levels. 

The County Council has worked in conjunction with partners across the county, to develop the concept of the 

‘Northamptonshire Arc’. The Arc represents a broad corridor, running approximately south-west (from 

Daventry) to north-east (Corby and Wellingborough) with Northampton at the centre, as it is the largest urban 

area, with a high concentration of the population. The key ‘themes’ of the Northamptonshire Arc are: 

connectivity, climate change, biodiversity and the economy. As it is the most significant greenhouse gas, the 

climate change strategy focuses primarily on the reduction of CO2. 

One organisation involved in supporting the move to a lower carbon, sustainable economy is Electric Corby. 

This is a not-for-profit ‘Community Interest Company’, supported by Corby Borough Council, and aims to 

establish the area as a UK leader in energy efficiency homes and low carbon transport. Electric Corby is 
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involved in projects such as ‘Plugged in Midlands’ – working to provide a network of electric vehicle charging 

points throughout the East and West Midlands.  

7.1.3 Implications for Northamptonshire 

Carbon dioxide and other greenhouse gases stay in the atmosphere for up to 200 years. This means that 

regardless of what is done to reduce emissions, climate change will still occur to some degree. Instead the 

aim should be to reduce the severity, or rate of the change. While climate change has had some benefits 

(warmer winters, reducing the need to heat homes), the negative impacts will have a much greater effect if 

they are left unchecked. The impact of climate change should therefore be considered alongside other 

issues by public organisations (such as the labour market, infrastructure and business). Whilst no one 

incidence of extreme weather can be directly attributed to climate change, an increasing incidence and 

severity of extreme weather is consistent with scientists’ predictions of climate change.  

Across Northamptonshire, public authorities, businesses and householders have already had to take 

adaptive action in response to increasing numbers of extreme weather events, for example: 

 

 Work to improve the drainage capacity on Northamptonshire’s roads; 

 Putting in place emergency procedures for more extreme storm and floods; and, 

 Planning to optimise water resources. 

 

It is highly likely Northamptonshire, like the rest of the UK, will see further: 

 Increases in average temperatures; 

 Increased rainfall intensity and greater flooding; 

 More frequent and severe gales; 

 More summer drought; and, 

 Increasing threats to property, habitats and species and air quality. 

7.2 CO2 emissions 

CO2 emissions are highest in Northampton. This is not surprising, as it as a major urban centre, with 31% of 

the county’s population. In Daventry, around 60% of CO2 emissions are transport related, due to the 

concentration of distribution and transport industry in the area. As a percentage of the total, by district, Corby 

has the highest level of industrial and commercial emissions. Whilst the trend for domestic emissions as a 

percentage of the total is similar to the East Midlands and England, industry/commercial is slightly lower, and 

transport emissions are significantly higher – due to the concentration of logistics and transport based 

employment in the county. 
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Table 7.2 – CO2 emissions by category, Northamptonshire, 2011 

Source: Department for Energy and Climate Change 

 

CO2 emissions per capita in Northamptonshire are higher than both the East Midlands and England. 

Although it has the second smallest share of population in the county (11.4%), Daventry has the second 

highest levels of CO2 emissions. Therefore, it ranks highest in terms of per capita emissions. 

 

Table 7.3 – CO2 emissions per capita, Northamptonshire, 2011 

Source: Department for Energy and Climate Change 

 

Figure 7.3 shows CO2 emissions in Northamptonshire and its districts in 2011, demonstrating that emissions 

are generally higher in the west of the county and lowest in the east / north-east. 

 

CO2 emissions (tonnes)

Northamptonshire 7.6

Corby 9.2

Daventry 11.8

East Northamptonshire 6.3

Kettering 7.5

Northampton 5.3

South Northamptonshire 10.4

Wellingborough 6.5

East Midlands 7.4

England 6.9

Tonnes % of total Tonnes % of total Tonnes % of total

Northamptonshire 1,722 32.9 1,345 25.7 2,163 41.4 5,229

Corby 364 63.9 120 21.1 86 15.1 570

Daventry 211 23.3 156 17.2 539 59.5 906

East Northamptonshire 136 24.7 168 30.4 248 44.8 552

Kettering 230 32.8 183 26.0 290 41.2 703

Northampton 452 40.1 396 35.2 278 24.7 1,127

South Northamptonshire 151 17.2 176 20.0 551 62.7 879

Wellingborough 177 35.8 145 29.5 171 34.7 493

East Midlands 14,231 42.5 8,801 26.3 10,449 31.2 33,482

England 185,796 42.4 128,781 29.4 124,058 28.3 438,634

Total
Industry and Commercial Domestic Transport
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Figure 7.3 – Total CO2 emissions, Northamptonshire, 2011 

Source: NAEI, DEFRA 

 
The colours used to illustrate emissions in each local authority are shown below. Northampton has the 
highest total CO2 emissions. 

 - 172.8 - 601.7 Kt 

 601.7 - 817.3 Kt 

 817.3 - 1046.6 Kt 

 1046.6 - 1490.1 Kt 

 1490.1 - 9095.3 Kt 

7.3 Use of resources – energy, air, water and waste 

As shown in Table 7.4, the vast majority of energy use in Northamptonshire is in fossil fuels. In an effort to 

decrease emissions, and therefore the impact of climate change, this reliance on fossil fuels should be 

reduced. Many parts of the county have extremely high levels of consumption: Daventry, South 

Northamptonshire and Corby (ranked 15, 21 and 26 respectively) have some of the highest per capita 

consumption levels in the country. 

 

Table 7.4 – Energy use by fuel type, percentage of total, Northamptonshire, 2011 

Source: DECC 

Coal Manufactured Oil Gas Electricity Bio-energy

Corby 0.8 1.7 19.3 58.1 20.0 0.1

Daventry 0.7 0.1 68.4 17.2 13.4 0.1

East Northamptonshire 0.9 0.0 51.5 29.5 17.9 0.1

Kettering 0.5 0.1 46.9 36.3 16.2 0.0

Northampton 0.7 0.1 30.6 44.2 24.3 0.0

South Northamptonshire 0.5 0.0 70.0 16.6 12.7 0.1

Wellingborough 2.9 0.0 43.1 34.0 19.9 0.0



Northamptonshire Enterprise Partnership 
 Local Economic Assessment 

January 2014 
 

88 

 

Table 7.5 – Energy use by fuel type, (percentage of East Midlands average) Northamptonshire, 2011 

Source: DECC 

7.3.1 Air quality 

Air quality is now better than at any time since the industrial revolution, and is continuing to improve as a 

result of improved industry, transport and domestic property regulations However, air pollution remains 

potentially harmful to both health and the environment, with some pollutants (such as particulates) being 

more dangerous than previously thought. Further improvements to the way in which air pollution is managed 

would have clear benefits. In Northamptonshire, eleven Air Quality Management Areas have been declared; 

10 in Northampton and 1 in South Northamptonshire. 

The main areas of concern are around the major transport routes, and in the more densely populated areas 

which suffer from traffic congestion – as road transport pollution is a major factor in the incidence of poor air 

quality. 

7.3.2 Water 

The supply of water is critical to production in nearly all sectors of the economy. It is an essential input in 

agriculture, is used to extract energy and mineral resources, and to refine fuels. Nearly every sector of the 

economy is influenced in some way by water. 

It is also important in terms of the disposal of waste water. This process is expensive and can have 

substantial impacts on the natural environment. Figure 7.4 shows water consumption by broad sector group 

in England and Wales. 

 

Coal Manufactured Oil Gas Electricity Bio-energy Total

Corby 20.3 232.1 37.4 129.8 85.2 5.2 79.3

Daventry 28.2 19.2 190.7 55.3 82.4 11.0 114.0

East Northamptonshire 21.1 1.3 85.7 56.4 65.6 5.9 68.0

Kettering 15.2 13.9 105.4 94.1 80.1 1.5 92.0

Northampton 31.5 31.0 106.1 176.6 185.4 3.0 141.8

South Northamptonshire 17.2 6.9 189.5 51.8 75.6 9.2 110.6

Wellingborough 60.3 1.2 65.8 59.8 66.8 0.0 62.4
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Figure 7.4 – Use of water resources by sector, England/Wales, 2006/07
34

 

Source: OFWAT 

 

One of the more immediate impacts of climate change is increased flood risk and the consequent damage to 

properties and infrastructure. Figure 7.5 shows the areas of the county that have been identified by the 

Environment Agency as having the highest probability of flooding from rivers (annual probability over 1%). 

The Nene Valley is particularly vulnerable to flooding. 

 

                                                      

34
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Figure 7.5 – Areas with high probability of flooding (blue), Northamptonshire, 2009 

Source: Environment Agency 

7.4 Household waste 

Levels of annual household waste vary greatly across the county, from a low of 437 kg per household in East 

Northamptonshire to a high of 551 kg per household in Daventry. Recycling of household waste is highest in 

South Northamptonshire, where half of all waste is sent for reuse, recycling or composting.  

 

Table 7.6 – Selected waste indicators, Northamptonshire, 2012 

Source: DEFRA 

% of household waste sent for 

reuse, recycling or 

Collected household waste per 

person (kg)

Northamptonshire 43 383

Corby 41 414

Daventry 44 412

Kettering 47 395

East Northamptonshire 39 315

Northampton 42 367

South Northamptonshire 50 409

Wellingborough 40 372
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Table 7.7 – Household waste, ranking of local authorities in England and Wales, 2011/12 

Source: DEFRA 

7.5 Fuel Poverty 

The Hills Review, commissioned by the DECC and published in March 2012, defines a household as ‘fuel 

poor’ if: 

 The household’s income is below the poverty line (taking into account energy costs); and, 

 The energy costs are higher than is typical for their household type. 

This could be due to a household being difficult to heat, (with the occupants finding having limited scope for 

improvements) pushing up the cost of heating it. It could also be due to the occupants having low incomes; 

or it could be a combination of both. Regardless, it is low income households that struggle most with rising 

energy costs. 

In 2011, the proportion of households in fuel poverty in Northamptonshire (15.4%) was higher than the 

national average (14.6%). Generally, fuel poverty is higher in northern sub-regions in England, and lower in 

the south, as Figure 7.6 shows. Similarly, in terms of the overall Index of Multiple Deprivation score, the 

county ranked worse than average (49
th
 of 149 areas). 

 

Rank Area
Waste per household 

(kg/household)

1 Vale of White Horse 238

2 South Oxfordshire 275

3 Surrey Heath 279

4 Stockport 301

5 Rochford 304

60 East Northamptonshire 437

92 Kettering 457

152 Northampton 492

165 South Northamptonshire 499

184 Wellingborough 506

194 Corby 511

242 Daventry 551

348 Middlesbrough 753

349 Newham 758

350 Lewisham 768

351 Barking and Dagenham 800

352 Isles of Scilly 1,410
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Figure 7.6 – Percentage of households in fuel poverty, England and Northamptonshire, 2011 

Source: Department for Energy and Climate Change 

 

Figure 7.7 highlights more specifically where fuel poverty is most prevalent within Northamptonshire. 
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Figure 7.7 – Fuel poverty, Northamptonshire, 2013 

Source: Acting on Fuel Poverty, turn2us 
Note: Green – not in fuel poverty, yellow – moderate, orange – high, red – very high 

7.6 Green infrastructure 

Infrastructure is defined as the basic structures and facilities necessary for the efficient functioning of a given 

geographical area. Although there is no common consensus on the definition of green infrastructure, it 

generally refers to the combined structure, position, connectivity and types of green spaces which together 

enable delivery of multiple benefits as goods and services. It is important to consider green infrastructure 

holistically and at landscape as well as individual site scale. Integration of urban green space with the built 

environment that surrounds it is crucially important if benefits are to be maximised. Green space, whether 

connected or not, must be seen as providing facilities or services for the people who live amongst it. Its real 

potential will only be realised if activities or operations undertaken in or on the green space are supported by 

the whole local community. 

7.6.1 Economic benefits 

Placing accurate economic values on green infrastructure or its green space components is difficult, but is 

vital to support the case for sustained investment. Although the vast majority of the evidence points to green 

infrastructure benefiting many vital aspects of social and environmental sustainability, the challenge is in 

convincing budget holders of the economic value of such ‘indirect’ impacts. In most cases there is little doubt 

that returns on green infrastructure investment are high, but without adequate demonstration it is often 

difficult for investments to be made in line with other initiatives where direct cost-benefit valuation is simpler. 

A series of case studies where economic valuation has taken place are discussed in order to demonstrate 

the net economic value of initiatives to create or improve green infrastructure. There is good evidence that 
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green space can make positive impacts on both local and regional economic regeneration, especially for job 

creation, business start-up and inward investment. However, the quality and quantity of this evidence is 

comparatively poor and further research is needed to improve it. 

7.6.2 Social benefits 

There are many potential social benefits that good quality, accessible green space and infrastructure can 

provide, but the most significant of these can be grouped into three broad categories:  

1. Improvements in levels of physical activity and health; 

2. Promotion of psychological health and mental well-being; and, 

3. Facilitation of social interaction, inclusion and community cohesion. 

Associations have been found between access to green space and raised levels of physical activity, which in 

turn improves individuals’ health. There is a strong body of evidence which shows that they can have a 

beneficial impact on mental well-being and cognitive function. At their best, green spaces can also help 

facilitate social interaction, integration and the development of community cohesion. The potential social 

benefits that green infrastructure can provide are therefore substantial and have been strongly linked to a 

range of key government priorities. Although direct economic evidence about the provision of these benefits 

is limited, what little exists suggests that green infrastructure provision and green space initiatives are a cost-

effective method of achieving them. The improvement of existing and creation of new green infrastructure 

should be prioritised, especially in areas of greatest need. 
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8 Summary 

This Local Economic Assessment (LEA), prepared for Northamptonshire Enterprise Partnership (NEP), 

paints a picture of the strengths and weaknesses of the area and illustrates the broad range of factors - 

economic, social and environmental - that have an impact on sustainable growth.  

The LEA aims to provide a sound understanding of the economic conditions in Northamptonshire, and how 

they affect its residents and businesses. With a changing economic and political climate this is important, so 

that when decisions need to be made there is data readily available to inform and support policy making. The 

LEA will support NEP in playing a significant role in promoting economic development and help ensure that it 

is better able to respond to future economic challenges.  

The Assessment seeks to inform the strategic direction for economic development in Northamptonshire, and 

aid policy makers as they set out the case for investment in the local economy. The county needs to 

understand its position now in order to identify economic development priorities and to measure the impact of 

policy and actions. But it also needs to be forward looking, modelling economic scenarios so that it can 

design appropriate economic development policies. 

This LEA is not simply a ‘point in time’ examination of the local economy. The scenario section of the report 

also considers the future direction of Northamptonshire’s economy. The scenario section considers the 

baseline position as well as an upper and lower scenario – from now, to 2030. 

The LEA is not intended to be either an economic strategy or policy document; rather it is an evidence base 

to support future economic planning that will enable private and public sector stakeholders to plan for 

successful future economic development. Northamptonshire continues to benefit from its strategic location, 

transport and logistical links, thriving business environment and strong labour market. 
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Annex A: About Oxford Economics 

Oxford Economics - formerly Oxford Economic Forecasting - was founded in 1981 to provide independent 

forecasting and analysis tailored to the needs of economists and planners in government and business. It is 

now one of the world’s leading providers of economic analysis, advice and models, with over 300 clients 

including: 

 International organisations, such as the World Bank, OPEC and the Asian Development Bank. 

 Government departments in many countries, including HM Treasury in the UK; the US Department of 

Treasury and US Office of Transnational Issues; Ministries of Finance in, for example, Saudi Arabia, 

Slovakia, Bulgaria, Azerbaijan, Turkey and Egypt; the Economic Development Board in Libya; and 

tourism boards in the EU, US, Abu Dhabi, Dubai and the Caribbean. 

 Central banks around the world, ranging from the UK and Spain to Chile, Hong Kong, Korea and 

Thailand. 

 A large number of multinational blue-chip companies across the whole industrial spectrum, including, for 

example, IBM, Intel, BP, Shell, Unilever, HSBC, Banco Santander, Swiss Re, DaimlerChrysler and 

Boeing.  

 Oxford Economics commands a high degree of professional and technical expertise, both in its own 

staff of over 70 professionals based in Oxford, London, Belfast, Paris, the UAE, Singapore and 

Philadelphia, and through its close links with Oxford University and a range of partner institutions in 

Europe and the US. 

 Oxford Economics’ services include: 

 International macroeconomic, sectoral and regional forecasts – with country briefing reports covering 

190 countries; detailed projections for 85 sectors; and forecasts for local areas throughout the EU and 

cities in Asia. 

 Bespoke econometric modelling – building detailed forecasting and simulation models and training 

clients’ staff to use them to support budget planning and policy decision-making. 

 Detailed market analysis - translating our economic forecasts into forecasts for market segments and 

providing advice on market opportunities. 

 Briefings for ministers, senior officials and executives – both presentations and tailored written reports 

on key economic issues. 

 Outsourced economics support – providing on-call advice, data, modelling, briefing and policy advice. 

 Economic impact assessments – analysing the economic and social contribution of particular sectors, 

investment projects or tax proposals. 

The key framework in which Oxford Economics’ analysis is conducted is its own Global Econometric Model, 

which covers some 45 economies in detail and headline statistics for another 35 economies. This Model – 

which is unique among the commercial economic consultancies – provides a rigorous and consistent 

structure for analysis and forecasting, and allows the implications of alternative global scenarios and policy 

developments to be readily analysed at both the macro, sectoral and regional level. It is provided with very 

powerful, user-friendly software which enables Oxford Economics’ clients to use its Global Model to generate 

their own forecasts and undertake detailed scenario and policy analysis.  
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